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CHIEF OF MISSANABIE 

CREE FIRST NATION 

Jason Gauthier, BA (Hons) 

Watchay, 
I would like to remind everyone, 
as elections come up this year, 
that we keep a positive attitude to 
this process. We should be 
mindful of fact-checking and 
accuracy of information. Honest 
candidates help foster trust 
between the people and those 
seeking office. Voters rely on 
candidates to provide truthful 
information about their plans, 
policies, and intentions. Without 
honesty, this trust is eroded, and 
it can lead to unhealthy 
governance. 
Congratulations to our new staff 
members and Welcome! 
Over the past couple of months, 
Missanabie Cree First Nation has 
embarked on several significant 
initiatives aimed at enhancing 
community infrastructure, 
expanding business ventures, and 
improving emergency response 
capabilities. 
Development of an Emergency 
Evacuation Center 
Missanabie Cree First Nation 
announced plans for a multi 
million emergency evacuation 
center on our traditional lands. 
The center aims to provide 

culturally responsive shelter for 
individuals displaced by 
emergencies such as wildfires or 
floods. Once operational, it will 
accommodate up to 800 people 
and feature recreational facilities, 
administrative offices, commercial 
kitchens, dining areas, and 
medicine trails. We are aiming for 
the completion of this project late 
fall 2025. 
Proposed Subdivision 
Development on Nolan Road 
Missanabie Cree First Nation is 
proposing the construction and 
servicing of seven new housing 
lots on Nolan Road. The lots, 
ranging from 0.83 to 0.95 hectares, 
are intended to address the 
communityõs housing needs. 
These developments reflect 
Missanabie Cree First Nationõs 
commitment to enhancing 
community infrastructure, 
diversifying economic activities, 
and ensuring the well-being of its 
members through housing 
solutions. This project is ongoing. 
The Circle of Creative Arts 
Is a community led project to 
make space for our artists. We are 
working on several proposals to 
find proper funding to run this 
centre in Downtown Sault Ste 
Marie. We have met with some 
artists from the community and 
hope to get some input so we can 
get it up and running ASAP. 
Administration 
We are actively working on 
decreasing wait times for 
addressing any member issues. 
Administration is the process of 
hiring more employees and is in 
the midst of a full operational 
review. Chief and Council has met 
with Administration to address 

any issues and concerns any of 
the departments have. 
Litigation Cases 
The community, although not a 
signatory to Treaty 9, has been 
involved in several significant 
legal battles and litigations 
related to its rights, land claims, 
and the governmentõs 
obligations towards our people. 
Our claims often involve issues 
surrounding land rights, 
resource development, and the 
recognition of our treaty rights, 
particularly regarding the lack of 
a formal treaty agreement with 
the Crown. The key litigations 
involving Missanabie Cree First 
Nation are, analyzing the legal 
issues, historical context, and 
the broader implications of 
these cases on Indigenous rights 
in Canada. Our communityõs 
legal claims often focus on the 
Crownõs failure to recognize our 
status as a Treaty 9 signatory, 
which they argue has resulted in 
the marginalization of our 
people, especially in relation to 
resource rights and land claims. 
  
Key Areas of Dispute in 
Missanabie Cree Litigations 
Recognition of Treaty Rights 
One of the primary issues in our 
legal actions is the question of 
whether we as a Nation should 
be recognized as a party to 
Treaty 9. Although we were not 
signatories to the treaty, we, 
Missanabie Cree, argue that our 
ancestral territories were 
included in the boundaries of 
Treaty 9, and that we should 
therefore be entitled to the 
rights guaranteed by that treaty, 

(Continued on page 3) 
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including rights to land, 
resources, and compensation. 
The government has consistently 
argued that Missanabie Cree 
peoples were not included in the 
treaty and thus do not have treaty 
rights, leading to long-standing 
legal challenges. 
Land Claims and Resource 
Development 
We have been involved in several 
land claims related to the use and 
control of traditional territories. 
These claims often involve 
disputes over resource 
development, particularly 
regarding forestry, mining, and 
hydroelectric projects that have 
taken place on our ancestral lands 
without adequate consultation or 
compensation. We argue that the 
government and corporations 
have not respected our rights to 
self-determination or our rights 
to be meaningfully involved in 
decisions about the use of our 
lands. 
The Missanabie Cree Land Claim  
The Missanabie Cree First Nation 
has been seeking formal 
recognition of our land claims for 
decades. The main claim, initiated 
in the 1990s, asserts that the 
Missanabie Cree have been 
deprived of our lands without 
compensation, as they were 
excluded from the 1905 Treaty 9 
agreement. They argue that they 
have a historic and continuing 
relationship with the land and 
that this relationship entitles 
them to land compensation or an 
agreement similar to that of other 
First Nations in the Treaty 9 
region. 

(Continued from page 2) Failure to Recognize Indigenous 
Rights and the Duty to Consult 
A critical aspect of our legal 
challenges is the Crownõs failure to 
adequately consult with our 
community regarding resource 
extraction projects in our 
traditional territory. For instance, 
hydroelectric projects, forestry 
operations, and mining activities 
have taken place in our area 
without proper consultation, and 
we argue that these activities have 
infringed upon our rights to hunt, 
fish, and trap on our traditional 
lands. These disputes often lead to 
litigation over the Crownõs failure 
to uphold its fiduciary duties to 
Indigenous peoples. 
  
Key Litigations and Legal 
Developments 
The Missanabie Cree Land Claim 
In 1995, Missanabie Cree First 
Nation formally submitted a claim 
to the government seeking 
compensation for lands that we 
asserted were wrongly taken from 
us without compensation. The 
claim was based on the argument 
that our lands were included 
within the bounds of Treaty 9, but 
we were excluded from the treaty 
itself. The provincial government 
has not reached a resolution in this 
matter, and the case remains a key 
part of the ongoing litigation. 
The Missanabie Cree v. Ontario 
In 2007, we filed a legal action 
against the provincial government 
of Ontario, arguing that the 
province had failed to adequately 
consult with us before granting 
development rights to private 
companies for resource extraction 
in our traditional territories. 
Missanabie Cree sought an 

injunction to halt development 
activities until proper 
consultation could take place. 
The case raised important issues 
regarding the Crownõs 
obligations under the Canadian 
Constitution, specifically in 
relation to Indigenous rights 
and the duty to consult. 
The Ontario Superior Court and 
the Duty to Consult  
In 2015, we sought a judicial 
review of the Ontario 
governmentõs failure to 
adequately consult with us 
regarding the development of 
certain resource projects. We 
argued that the government had 
not met the requirements 
outlined in previous court 
decisions, which mandate that 
Indigenous peoples must be 
meaningfully consulted when 
projects affect our traditional 
lands. The courtõs ruling on our 
case further clarified the 
provinceõs legal obligations 
under the duty to consult, 
although it did not result in a 
major victory for Missanabie 
Cree in terms of compensation 
or land restitution. 
Ongoing Negotiations and 
Legal Strategies 
Although legal battles continue, 
we have also pursued 
negotiations with the provincial 
government in an attempt to 
settle our land claim and resolve 
issues of compensation. The 
government has shown a 
willingness to enter into 
discussions, but progress has 
been slow, with many obstacles 
related to the complexity of the 
case and the differing views on 

(Continued on page 4) 
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the scope of the land claim. 
  
Legal Implications and Outcomes 
Our litigations have contributed 
to the evolving legal landscape 
surrounding Indigenous rights in 
Canada. Our cases have 
highlighted the challenges faced 
by Indigenous communities that 
were not signatories to historical 
treaties but claim rights over 
lands and resources within treaty 
territories. Several legal principles 
have emerged from these cases, 
including: 
The Duty to Consult 
One of the central outcomes of 
our cases has been the 
reinforcement of the duty to 
consult. Canadian courts have 
made it clear that governments 
and corporations must consult 
with Indigenous peoples when 
decisions are made about land 
use and resource development, 
even if the Indigenous group was 
not a signatory to a treaty. This 
principle has been pivotal in 
other land claims and resource 
development cases. 
Indigenous Rights and the 
Recognition of Historic 
Relationships 
Missanabie Cree cases also 
emphasize the importance of 
recognizing the historical and 
ongoing relationships that 
Indigenous communities have 
with the land. While the 
government has resisted full 
recognition of our claims, our 
cases contribute to a broader 
understanding of Indigenous 
rights, particularly regarding land 
and resource governance. 

(Continued from page 3) Compensation and Land 
Restitution 
The ongoing litigation and claims 
for compensation continue to 
underscore the unresolved issue of 
land restitution for Indigenous 
peoples. The Missanabie Cree, like 
many other Indigenous 
communities, continue to seek 
recognition of our rights to land 
and compensation for lands taken 
without our consent. The 
Missanabie Cree First Nationõs 
legal battles highlight the 
complexities involved in resolving 
Indigenous land claims, 
particularly when those claims are 
rooted in the exclusion from 
historic treaties like Treaty 9. Our 
ongoing litigation not only 
addresses historical injustices but 
also advances broader 
conversations about Indigenous 
rights, consultation, and the future 
of land claims in Canada. As these 
legal cases unfold, they will likely 
continue to shape the landscape of 
Indigenous rights law, offering 
critical insights into the 
intersection of colonial history, 
legal frameworks, and the ongoing 
struggle for recognition and 
restitution by Indigenous 
communities. 
The Missanabie Cree Business 
Corporation (MCBC)  
MCBC serves as the economic 
development arm of the 
Missanabie Cree First Nation. 
Established in 2014, MCBC 
focuses on creating and managing 
assets that deliver sustainable 
wealth for the benefit of our 
Missanabie Cree community. The 
corporation has formed joint 
venture partnerships with various 
mining and forestry companies, 

aiming to stimulate the local 
economy and provide 
employment and training 
opportunities for our 
community members.    
In addition to its economic 
initiatives, MCBC is committed 
to integrating traditional 
Indigenous knowledge and 
cultural values into its business 
practices. The corporation has 
also engaged in sponsorship 
programs supporting sports, 
arts, and other community 
initiatives, further enhancing its 
role in community 
development. 
  
Our Cultural Development 
Cultural development for First 
Nations communities often 
focuses on the preservation and 
revitalization of traditional 
practices, languages, and 
customs. For our First Nation 
these include: 
Language Preservation 
Our First Nation language is at 
risk of being lost due to 
colonization and globalization. 
Efforts to revive indigenous 
languages through education 
and programs are critical to 
cultural continuity. 
Arts and Crafts 
Traditional art forms such as 
painting, weaving, beadwork, 
and dream catcher making are 
central to our culture. These arts 
are often passed down through 
generations and are a means of 
cultural expression, history, and 
storytelling. 
Storytelling 
Oral traditions are vital to the 
transmission of knowledge, 

(Continued on page 5) 
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values, and history of our First 
Nationsõ culture. Elders and 
storytellers play a central role in 
the educational processes of our 
community. 
Our Spiritual Development 
The spiritual practices of our 
First Nation is diverse but 
generally emphasize a deep 
connection to the land, nature, 
and the spiritual 
world. Spirituality often revolves 
around maintaining harmony 
with nature and understanding 
oneõs place in the universe. 
Ceremonies and Rituals 
Rituals such as sweat lodges are 
important spiritual practices that 
help our First Nations people to 
connect with our ancestors, 
spirits, and the natural world. 
Sacred Sites and Practices 
Our First Nation holds certain 
geographical locations as sacred 
such as our cemetery and our 
sacred teepee and sweat lodge 
areas. These places also include 
rivers, mountains, or forests 
where spiritual practices have 
been conducted by our ancestors. 
Manitou Mountain is one that is 
significant one in our most 
sacred . Sacredness is also 
reflected in our traditional 
ecological knowledge and 
stewardship of the land. 
Challenges and Resilience 
The colonization of Canada had a 
profound impact on the cultural 
and spiritual development of our 
First Nation people, including: 
Residential Schools 
Indigenous children were often 
removed from our families and 

(Continued from page 4) forced into residential schools 
where our cultural and spiritual 
practices were suppressed. This 
left a lasting legacy of trauma that 
still affects our First Nation 
community today. 
Loss of Land and Resources 
The displacement from traditional 
territories and the erosion of 
access to natural resources have 
greatly affected the spiritual and 
cultural practices of our First 
Nation. 
Revitalization Efforts 
Despite these challenges, our First 
Nation community is engaged in 
revitalization efforts, reclaiming 
our cultural heritage, promoting 
language education, and practicing 
spiritual ceremonies. These efforts 
are aimed at healing from 
historical traumas and 
strengthening our community 
identity. The cultural and spiritual 
development of our First Nation 
is an ongoing process of 
reclamation, revitalization, and 
resilience. It is a dynamic journey 
that involves recognizing and 
preserving traditional knowledge 
while adapting to modern 
challenges. Our First Nations 
people are actively preserving and 
rebuilding our cultural identity 
through language, art, ceremony, 
and spirituality. The development 
of these aspects is essential not 
only for our community but also 
for the broader understanding of 
indigenous perspectives and 
worldviews. 
  
Mushkegowuk Council 
Over the past several months, 
Mushkegowuk Council, 
representing the Omushkego Cree 

communities along the James 
Bay and Hudson Bay coasts, has 
undertaken significant initiatives 
to address environmental 
conservation, community 
health, and leadership 
development in its southern 
communities.  
Environmental Conservation 
Efforts 
In February 2024, the 
Mushkegowuk Council, in 
collaboration with the 
Government of Canada, 
completed a feasibility 
assessment for establishing a 
National Marine Conservation 
Area (NMCA) in western James 
Bay and southwestern Hudson 
Bay. This proposed 86,000 kmį 
marine conservation area aims 
to protect vital ecosystems, 
including significant beluga 
whale populations and polar 
bear habitats, while honoring 
the traditional stewardship of 
the Omushkego Cree. The 
initiative reflects a commitment 
to preserving biodiversity and 
fostering sustainable co-
management of natural 
resources.    
Addressing Substance Abuse 
Challenges 
Confronted with a crisis of 
illegal drug and alcohol abuse, 
the Mushkegowuk Council 
approved over $7 million in 
funding in early 2024 to support 
Attawapiskat, Fort Albany, 
Kashechewan, and Moose Cree 
First Nations. These funds are 
allocated for staff training, 
enforcement of anti-trafficking 
bylaws, and the development of 

(Continued on page 6) 
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community-based programs 
aimed at combating substance 
abuse. This decisive action 
underscores the Councilõs 
dedication to enhancing 
community well-being and 
addressing pressing public health 
challenges.   
Leadership Development and 
Community Cooperation 
In October 2023, the 
Mushkegowuk Council 
introduced two deputy grand 
chief positions, focusing on 
northern and southern 
communities. Natasha Martin, 
serving as Deputy Grand Chief 
for the southern region, 
emphasized the importance of 
understanding the unique 
priorities of each community and 
fostering open communication. 
Both deputy grand chiefs and 
Grand Chief Leo Walter Friday 
were sworn in during the 
Mushkegowuk Annual General 
Assembly in September 2023, 
marking a renewed commitment 
to collaborative leadership and 
community engagement. 
These developments highlight the 
Mushkegowuk Councilõs 
proactive approach to 
environmental stewardship, 
public health, and leadership, 
aiming to strengthen the 
resilience and prosperity of its 
southern communities. 

In the spirit of Community 

(Continued from page 5) DEPUTY CHIEF OF 

MISSANABIE CREE FIRST 

NATION  

Jutta Horn, CESD (Hons) 

Watchaye Friends, 

I hope this message finds you 
well. It has been a few months 
since my last report, and I 
want to begin by honoring the 
life of Elder Lois McDonald. 
Lois was not only a beloved 
member of Missanabie Cree 
but also a valued voice on our 
Council. Losing an Elder is 
always a deep loss for our 
community, and her presence, 
wisdom, and kindness will be 
profoundly missed. Let us 
keep her family and loved ones 
in our thoughts as we move 
forward together. 

This winter has been a tough 
one for many of us, but with 
the arrival of spring, we are 
reminded of renewal, rebirth, 
and the chance to reignite our 
energy for the road ahead. 
Spring is a time to reflect on 
our path, ensuring that we 
meet the needs of our people 
today while planning for the 
next seven generations. 

I am truly excited about our 
upcoming gathering. Itôs 
always a time of joy, 
connection, and healing. I look 
forward to seeing familiar 
faces, making new 
connections, and spending 
time on the land and waterð

fishing, harvesting, and 
sharing stories around the 
fire. These moments remind 
us of who we are and the 
strength of our community. 

This August, we enter an 
important timeðelection 
season! This is an 
opportunity for each of us to 
reflect on leadership and 
representation. Itôs time to 
come together, have 
meaningful discussions, and 
support those we believe will 
serve our Nation with 
dedication and integrity. 
Letôs remember: we are one 
family. Elections can bring 
out strong opinions, but letôs 
always approach this process 
with kindness and respect. 
Letôs engage, encourage, and 
seek truth. Misinformation, 
especially on social media, 
can divide us, but we must 
always go to the source, ask 
questions, and seek facts. At 
the heart of it all, we share 
the same goalðto build a 
strong, thriving Nation on 
our homeland, protect our 
resources, preserve our 
culture, and create a better 
future for generations to 
come. Nominations will be 
open soon, so spread the 
word and rememberðyour 
vote matters. 

As your Deputy Chief, I 
continue to represent and 
advocate for our Nation in 
meetings, conferences, and 

(Continued on page 7) 
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working groups. The work 
isnôt always easy. Differences 
in opinion and perspective can 
make the path challenging, 
but I embrace these 
conversations with the belief 
that together, with the right 
people in leadership, we can 
overcome obstacles and bring 
our vision to life. 

I step into the months ahead 
with hope, determination, and 
a deep commitment to serving 
our Nation to the best of my 
ability. Letôs move forward 
together, with strength and 
unity. 

In the spirit of community, 

BAND ADMINISTRATOR 

Shereena Campbell 

Greetings, 

I am happy to announce that 

audits are being finalized, and 

reviewed and will be available for 

presentation to the members at 

this Annual Gathering.  A big 

round of applause to everyone 

who has been involved in getting 

us to this point and we can move 

forward without impending 

issues from the Ransomware  

Update on Circle of Creative Arts 

(COCA) - Last year we held a 

meeting to hear from community 

members on what they would like 

to see for we have two 

(Continued from page 6) applications for positions going 

out to get this up and going. 

Having the capacity to make this 

happen is essential to ensure we 

have dedicated staff in place. The 

job posting will be sent out as 

soon as funding approval is 

received. We are also looking to 

apply for grants for renovations of 

the site space and sign. Due to the 

nature of the project we want to 

ensure all funding resources are 

accessed. Although the process is 

slowly moving on this, we are 

ensuring that funds and capacity 

are considered as we move 

forward with the project.  We will 

be seeking an opportunity to have 

a committee set in place for the 

ongoing development of the 

COCA initiative. 

We have been working extremely 

hard to catch up on funding 

reports now that the audits are 

moving along. I have set dedicated 

staff to ensure these are completed 

in a timely manner. 

I would like to remind everyone 

that, this is the Election year, and 

information will be coming out to 

members shortly. Please ensure 

your address is updated with the 

Band Office to ensure timely mail 

delivery of nomination packages, 

information, and ballots. You can 

call June or send an email to 

jmarkie@missanbiecree.com to 

make sure we have it.  If you or 

someone you know recently 

turned 18, please contact June 

and ensure she is aware of your 

address. 

In the spirit of community, 

BAND ADMINISTRATIVE 

ASSISTANT 

Amber Lacrosse 

Hello everyone,  

Spring has sprung! 

At the office, staff have begun 
planning meetings for the 
Annual Gathering August 9th ð 
15th. 

We have 2 members joining the 
MCFN team: Alethea Pezzo has 
come onboard as Governance 
Coordinator, and Lance Daigle 
is being welcomed as the 
Bookkeeper Intern with 
Finance! 

Reminder that the office will be 
closed for the long weekend 
April 18th to April 21st! 

Bamaapii, 
(Continued on page 8) 
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PROJECT DEVELOPMENT 
COORDINATOR 

Lesley Gagnon 

Missanabie Cree First Nation is 
looking for Fund Raising Team 
Members for the 2025 year 

Duties to assist with fund 
raising activities. 

 Evaluating requests & 
respond to requests, that 
come into fundraising. 

Advertise and promote 
fundraising activities. 

Develop a criteria to access 
funds for scholarships/
bursaries.  

Meet as required, either on 
the phone/zoom, or 
through email. 

Keep a set of minutes and 
account transactions for 
fundraising. 

Please send an email to 
lgagnon@missanabiecree.com 
expressing an interest for this 
group. 

JUNIOR BOOKKEEPER 

Lance Daigle 

Aanii Boozhoo relatives! Lance 
Daigle ndizhinikaaz. Bawating 
miinwaa Missanabie ndonjibaa. 
Mkwa doodem.  

Iõm the new Junior Bookkeeper 
Intern for MCFN. I work in the 
Finance Department under 
Jeffery Remiendo, our Financial 

(Continued from page 7) 

Officer. I went to school for 
Business- Accounting at Sault 
College. Iõve enjoyed going to the 
gathering in Missanabie ever since 
I was 18. As of writing this is my 
third day and Iõm learning the 
accounting program Sage Intacct. 
I am excited to work with MCFN 
and with all my new colleagues. 
Miigwetch  

ELDER CARE 
COORDINATOR 

Rick DiCorpo 

Elders Corner APRIL 

 NIHB (Non-Insured Health 
Benefits) 
Overview of  the NIHB 
program 
The Non-Insured Health 
Benefits (NIHB) Program is a 
national initiative aimed at 
helping First Nations people 
achieve health outcomes 
comparable to those of  other 
Canadians. The program 
focuses on supporting 
individuals in maintaining their 
health, preventing diseases, and 
detecting and managing 
illnesses, injuries, and 
disabilities. 
The NIHB Program offers 
coverage for a limited range of  
medically necessary goods and 
services to registered First 
Nations members. This 
coverage may include some or 
all costs associated with 
medical, dental, and pharmacy 
services that eligible members 

require. 
The NIHB Program provides 
benefits for medically 
necessary goods and services 
that are not covered by 
provincial or other third-party 
health plans. Third-party 
health plans are typically 
private insurance plans that 
individuals pay for through 
premiums. The services and 
benefits of  the NIHB 
Program are often 
coordinated with other 
insured healthcare programs 
available in Ontario. 
Currently, the NIHB Program 
provides coverage to 
approximately 176,400 First 
Nations people in Ontario. 
The benefits include coverage 
for drugs, dental care, medical 
supplies and equipment, 
medical transportation, eye 
and vision care, short-term 
crisis intervention mental 
health counseling, and health 
benefits for services received 
outside of  Canada. 
Who is eligible 
To be eligible, a client must be 
a resident of  Canada, and one 
of  the following: 
Ł a First Nations person who 
is registered under the Indian 
Act (commonly referred to as 
a "Status Indian") Ł an Inuk 
recognized by an Inuit land 
claim organization as outlined 
in Inuit client eligibility for 
the NIHB program 
Ł a child less than 2 years old 

(Continued on page 9) 
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whose parent is an NIHB-
eligible client 
To make sure that your child 
continues to be eligible for the 
program, you should apply as 
soon as possible for your 
child's: 
Ł Indian status 
OR; 
Ł recognition from your Inuit 
land claim organization. 
Contact Information/ 
Questions 
NIHB Client Information Line 
at 1-800-640-0642 
Dental Services: Toll-free 1-
855-618-6291 
Orthodontic Services: Toll-
free: 1-866-227-0943 
Expresscripts Client Line: 1-
888-441-4777 

R.P.NURSE 

Mercedes Gilbert 

HEALTH CORNER 

Colon cancer: Did you know that 
one of the leading causes of 
cancer deaths in First Nations 
people is colorectal cancer (aka. 
Colon or rectal cancer). Itõs the 
second cause of death (from 
cancer) for First Nations men 
and the third cause of death 
(from cancer) for First Nations. 
This is a type of cancer that starts 
in our colon (large intestine) or 
rectum (aka. Your butthole). 
Colon cancer often starts as a 
precancerous growth called a 
polyp. This is typically removed 
during a colonoscopy and taken 

(Continued from page 8) to test for cancer. 
In stage 0 the cancer is in the 
innermost layers of the colon, 
often in the form of a polyp. 
In stage 1, the cancer is in the 
inner layers of the colon 
In stage 2: Cancer has spread 
through the muscle wall of the 
colon 
In stage 3: Cancer has spread to 
the lymph nodes 
In stage 4: Cancer has spread to 
other organs 
Colon cancer like most other 
cancers have the highest survival 
rates if caught at stage 0/ stage 1 
and the lowest survival rates if 
caught at stage 4. 
Screening for colorectal cancer is 
critical to catching it early/ before 
it becomes cancer. Screening is 
done by either doing a 
colonoscopy or a stool test. A 
colonoscopy is a long tube with a 
camera at the end so a doctor can 
view the large intestine and also 
remove polyps (precancerous 
growths. 
Risks factors for colon cancer are 
the following: 
Ł Low-fiber, high-fat diet (and lots 
of processed meats) 
Ł Obesity 
Ł Sedentary Lifestyle 
Ł Smoking 
Ł Heavy alcohol use 
Ł Type 2 diabetes 
Ł Age 45+ 
Ł Family History 
Ł Genetic syndromes 
Ł Inflammatory bowel diseases like 
Chronõs or Ulcerative Colitis 
Ł Being indigenous due to lifestyle 
factors, healthcare access and 
genetic factors 
Those who are indigenous will not 

only have higher colon cancer 
rates, but also higher mortality 
(death) rates from colorectal 
cancer. This is due to; 
Ł Lower screening rates 
Ł Late-stage diagnosis 
Ł Higher rates of risk factors 
Ł Healthcare barriers 
Ł And lower survival rates 
How can we reduce our risk? 
Ł Eat more fiber 
Ł Eat more antioxidant-rich 
foods 
Ł Choose healthy fats 
Ł Limited processed & red 
meats 
Ł Reduce sugar and refined 
carbohydrates 
Ł Stay hydrated. 
Screening and Testing for colon 
cancer are done by the same 
methods of both colonscopy 
and a stool test. 
A colonoscopy is typically done 
on those who are 50+ (every 10 
years), those who are high risk 
(who have family history of 
colon cancer or polyps, history 
of colon cancer or inflammatory 
bowel diseases). 
A colonoscopy is a camera that 
examines the entire colon which 
can remove polyps and biopsy 
suspicious areas and is done 
every 10 years. Itõs the most 
effective tool to detecting colon 
cancer. 
Stool based tests are done by 
pooping in a cup and sending 
your poop in the mail/a testing 
facility/ your doctorõs office to 
be tested for hidden blood 
which is a possible sign of 
polyps or cancer. 

(Continued on page 10) 
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For more information on colon 
cancer or other health 
information please contact: 
Mercedes Gilbert, RPN Phone: 
(705) 254-2702 ext. 223 Email: 
mgilbert@missanabiecree.com 

MINERAL DEVELOPMENT 
ADVISOR 

Ty Hourtovenko 

Wachaiye Nehwahkomaganuk 
(my relations) 

Spring is here! We are 
reminded that the seasonal 
change influences new growth 
both environmentally and 
personally. It is important to 
remind ourselves that we have 
been bound by snow and 
relative darkness for the last 4 
months, and this changing of  
the season provides us with 
renewed energy. Itõs time to 
reflect on how we are going to 
make the most of  the next 6 
months and I urge you to 
connect with nature and your 
higher self. 

From the office of MCFNõs 
Mineral Development Advisor, 

(Continued from page 9) I would like to provide you with 
the following briefing. 

Alamos Gold remains the sole 
operating mine on our 
traditional territory. Since 
Alamos Goldõs acquisition of 
the Magino Open-Pit Mine, 
there has been an urgent need 
to review the stipulations of  the 
closure plan and Environmental 
Compliances. With both mines 
being operated under one over-
arching entity, it was necessary 
that the environmental 
management plans undergo an 
investigation by the Ministry of  
Environment, and there are 
many amendments to be 
expected. These amendments 
will ensure that the mine is 
operating in compliance with 
the regulatory requirements. I 
have been monitoring these 
activities and am in consistent 
communication with their 
environmental department by 
way of  monthly meetings and 
intermittent notifications. The 
primary driver for these 
adaptations is the increased 
production regiment that 
requires a need to better 
understand water management. 
Engineering firm WSP has 
taken the lead on conducting a 
òintegrated water balance 
studyó, which will inform all 
parties involved on how best to 
manage water. While attending 
the Prospectors Development 
Association of  Canada 
Convention in early March, I 
had the opportunity to meet 

with Alamos representatives 
and potential contractors to 
discuss the implementation 
of  a water treatment facility. 
The implementation of  such 
a facility is a positive step in 
mitigating environmental 
concerns. This is good news! 

Onto other meaningful 
initiatives, I have been 
working with MCFN staff  
and the youth council to 
promote an òOn the Land 
Initiativeó for this yearõs 
gathering. There will be more 
details to follow, but I 
thought it necessary to share 
this initiative with our 
community now, so as to 
spread the word and possibly 
generate some feedback. This 
initiative was conceptualized 
after launching my testimonial 
request this past December. 
While working to apply for 
some protection mechanisms 
around significant indigenous 
spaces against encroaching 
industrial activities, it was 
necessary to back up the 
claims by assembling 
testimonials from community 
members. February 1st 
closing date resulted in only 
one testimonial, which was 
provided by a non-member. 
This unfortunate 
circumstance, however, 
brought to our attention the 
need to promote these spaces 
for community members that  

(Continued on page 12) 
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HUBS CORNER 

have not had an opportunity to experience these spaces. After more consideration it was revealed that 

too often our gatherings are premised on remaining close to the campos and catering, which has 

hindered the experience of  being back on our homeland. And so, it is clear that there is a grave need 

to provide these opportunities, especially to our youth in an effort to preserve the traditional 

knowledge that has been passed down by our elders. If  we do not execute this initiative, then our 

children will not have answers or testimonials when they become adults. We believe that this initiative 

is an opportunity to enhance our understanding of  history and strengthen our cultural resilience. I 

look forward to providing further information soon. As always, feel free to contact me should you 

have any questions or suggestions. thourtovenko@missanabiecree.com 

MISSANABIE  HUB 

BRAD NOLAN 

Wawa / Community Outreach 
W©ciye misiwe, Here is s look at a 3 month tentative activity / program schedule for our Wawa / 
Community Outreach Hub programming. 
-April 2025 
*Healthy Snacks Mailed out first week. 
*In office crafting Wednesdays bi weekly April 9th-23rd 6-8pm, food and drinks provided. 
*Outreach - guessing contest wheel of names prize spring themed. 
-May 2025 
* Healthy Snacks mailed out first week. 
*Mothers day BBQ. TBD 
*in office crafting continued Wednesdays bi weekly May 7th-21st 6-8pm, food and drinks provid-
ed. 
À Outreach Mothers day post a pic and gain a chance to win a mom prize ...? 
-June 2025 
* Healthy Snacks mailed out first week. 
*in office crafting continued Wednesdays bi weekly June 11th-25th 6-8 pm, food and drinks pro-
vided 
* Fathers day golf fun Wawa. TBD 
* Outreach Fathers day post a pic and gain a chance to win dad prize ...? 
All programming is posted on our social media pages. Please refer to your local hub pages for 
programs in your area as well as any possible updates or changes. 
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TORONTO HUB 

VANESSA MAHAN 

Hello Members 

For the Toronto hub, I plan on doing an  

APRIL: 

-Easter basket pick up on Saturday, April 18th, location will be announced 

May 

- Mother's Day brunch  

June 

- Father's Day game day with the Jays ( date and time will be announced)  

- Fort York Pow Wow on Indigenous Day  

 

I've also contacted Crow Shield Lodge in Waterloo, and I'm hoping to find out the upcoming dates for 

bringing the hub there for cultural teachings.  

This is my hope for the hub for spring and summer, with our annual picnic at the beach and other youth 

activities that will be planned. 

HUBS CORNER 
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Job Posting 

LANDS AND RESOURCES MANAGER 

Deadline: Until Filled 

 1 YR CONTRACT  

$60,000 ï $75,000 

Missanabie Cree First Nation is looking for a Lands and Resources Manager. The successful applicant will 
plan, develop and evaluate programs, initiatives, and policies for the lands and resources department of Mis-
sanabie Cree First Nation.  

The Lands and Resources Director will interpret various documentation, legislation and agreements to pro-
vide advice and information on regulations, policies and procedures to Missanabie Cree First Nationôs leader-
ship and membership relating to land use, aboriginal rights, environmental assessments and other related 
issues. 

 

Qualifications: 

The successful applicant should have education in Lands and Resources Management, or a related field and 
a minimum of 2 years of experience. 

The successful candidate should possess the following skills and criteria: 

Strong dedication and commitment to asserting and upholding Aboriginal and Treaty Rights  

Proven capable of fostering a positive Lands and Resources department or similar department 

Capable of strategic planning and growing and reporting on qualitative and quantitative results. 

Able to collaborate and network with private and government entities on a regional, provincial and federal 
level 

Strong interpersonal skills and leadership qualities 

Strong time management skills and able to implement directives and a strategic plan 

Capable of completing applications as needed for funds and programs 

Knowledge of strategic planning, accountability processes and risk management  

Able to develop,  

BE WILLING TO PROVIDE A CPIC IF REQUESTED 

Class ñGò Driversô License 

 

Duties/Requirements: 

Establish notification and referrals handling process as it relates to Missanabie Cree First Nationôs Con-
sultation Protocol. 

Establish department policies and procedures where required. 

Utilize the combined funding and resources currently available to increase the Lands and Resource de-
partment to meet the growing needs of Missanabie Cree First Nation. 

Manage the development of Lands and Resource staff and resources required to achieve full implementa-
tion of the Strategic Plan. 

Provide briefings and strategic recommendations to Missanabie Cree First Nation leadership on Lands 
and Resource related files. 



   Page 14              APRIL-JUNE 2025                         BEAR FAX                               Return to Top 

 

Support the building and implementation of a Strategic Plan for the Lands and Resources and Department 

Responsible for the successful completion of medium to large-scale land development projects  

Oversee tendering, contracts, regular inspections, and post-construction phases of project execution to 

meet project deadlines 

Supervise, support, guide and collaborate with Lands & Resources department staff 

 

 

To apply for this position, please drop off your cover letter, resume and references (3) in person at: 

 

By email to:  jmarkie@missanabiecree.com 

By Fax:  705-254-3292 (Attention: June Markie) 
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