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CHIEF OF MISSANABIE 

CREE FIRST NATION 

Jason Gauthier, BA (Hons) 

Watchey, 
The hub visits have gone very 
well so far, we have discussed the 
inner workings of our company 
Missanabie Cree Limited 
Partnership, also know as 
Missanabie Cree Business 
Corporation. 
We have also have the successful  
bidder on site putting up homes 
in Missanabie. We went through 
a bidding process that included 
several bidders and the only 
company to put in a complete bid 
as proposed in the Request for 
Proposal was Northern Shield. 
Although we had other bidders, 
their submissions were 
incomplete. We had 
recommendations from the 
Former Chief of Brunswick 
house First Nation for the 
Northern Shield bid. We are 
monitoring the construction and 
hope to have some homes built 
by the spring. 
 

Lots of work has be done in 
Missanabie in the last few years, 
and it is our councils commitment 
to continue to invest in our 
Traditional lands. 
 
In the spirit of community, 
Chief Jason Gauthier 

Missanabie Cree First Nation . 

Band Administrator 

Shereena Campbell 

Greetings,  

We are working towards setting up 
the move date for the office move. 
We are getting internet and staff 
are preparing items for the move. 
We will be hosting a grand 
opening in the New year for the 
site. 

We held our staff retreat on 
September 13 & 14th. It was well 
attended and many staff have 
expressed a positive outlook of the 
event. During the staff retreat we 
held team building activities and 
afternoon workshops facilitated by 
Patrick Kent. The workshops 
focused on communication, 
understanding personality types 
when communicating and 
practicing lateral kindness. 

During October staff participated 
in decorating the Queen street 
office and the downtown 

association’s Trick and Treat 
Event over the weekend. 

Missanabie Cree was one of the 
City of Sault Ste Marie’s 
Halloween Spirit Awards. 

https://saultstemarie.ca/
Services/Awards/Halloween-
Spirit-Awards.aspx 

BAND ADMINISTRATIVE 
ASSISTANT 

Amber Lacrosse 

Aaniin  

I hope everyone had a happy 
thanksgiving and a spooky 
Halloween.  

Last month a staff retreat was 
held at Island View Camp 
including yoga, massage/
reflexology, communication 
workshops, teambuilding 
activities, and practicing lateral 
kindness via gratefulness. It was 
good to see remote staff and 
connect with those we don’t 
normally work with daily. 

In the office I’ve learned more 
about the payroll system 
alongside my regular tasks like 
scheduling meetings, taking 
notes, and drafting documents.  

Reminder that Remembrance 
day is a federal statutory holiday 
and staff be taking a day off in 
lieu the Friday before or 
Monday after. 

MCBC MANAGER 

Joe Tom Sayers BA (Hons) 
MPA 

Hub Meetings - Chief Gauthier 
and I presented our report to 
the Thunder Bay hub on 
October 3rd.  Chi miigwech to 

(Continued on page 3) 

mailto:jgauthier@missanabiecree.com
mailto:jgauthier@missanabiecree.com
mailto:jgauthier@missanabiecree.com
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the hub for a great meal and 
congratulations to the lucky draw 
winners!  Our next hub sessions 
will be London on October 29 
and Toronto October 30th. 

Evacuation Project - The first of 
many modular units are arriving 
this month in Missanabie 
Reserve.  There will be 
approximately 100 units arriving 
from Alberta and Manitoba over 
the course of the fall/winter. 

Belleville Affordable Housing - 
The project will be taking tenants 
as soon as December 1 2023! 
This was accomplished with our 
partners Garden River First 
Nation, Mohawks of the Bay of 
Quinte and Summers and 
Company https://
sagonaskaplace.com/ 

ISN Maskwa - We submitted a 
proposal to the Long Plain First 
Nation to undertake the recovery 
of the missing Indigenous 
women that are allegedly buried 
in a landfill site near the city of 
Winnipeg Manitoba.  With the 
election of the new Premier of 

Manitoba Wab Kinew, we expect the funding 

for the search to proceed once the new 

government is in place.  We are already 

planning to support evacuations anticipated 

in the spring of 2024 and continue to deploy 

community support personnel into various 

First Nations that request our help. 

Miigwech 

MCBC EXECUTIVE 
ASSISTANT 

Brittany Macleran 

Hello MCFN Community 
members!  
Chief  Gauthier and Joseph 
Sayers have completed the 

(Continued from page 2) Thunderbay hub tour - special 
thanks to Deb Ewing for helping 
coordinate! The London & 
Toronto Hub tours will be 
happening before the end of  
October. Keep an eye out for 
future hub tour dates in spring. 
We are in the home stretch of  
planning our 4th annual RUSH 
business networking event. The 
team at MCBC has been working 
on communication, sponsorships, 
coordinating and more. 
 
The MCBC board will meet before 
the Christmas break to review our 
signed audits and work on the next 
MCBC Budget.  

EDUCATION OFFICER 

Gloria Harris 

Report to Bear Fax 

From the desk of…Education 
Officer/Cultural Facilitator 

Please go to the Missanabie Cree 
website 
www.missanabiecreefn.com and 
read more on Education, policies, 
and guidelines to become 
informed of our practices. 

You must download the 
application package first to your 
computer before filling out. If you 
try to fill it out on the webpage, 
some numbers will not appear and 
makes your application void. 

Here is the list of documents or 
information that are required 
require to bring your application 
forward: 

a) Written request indicating 
career and academic goals 

b) Transcripts and documents 
of previous education and/or 

experience 

c) Letter of Acceptance from 
the institution where the students 
plan to attend 

d) Application for education 
assistance form – completed & 
signed. (on the webpage) 

e) Consent for Release of 
Information form – completed & 
signed. (on the webpage) 

f) Copy of status card – 
front and back 

g) Agreement of terms, 
Student Responsibilities – 
(completed & signed) 

h) If you have children-
Copies of their birth certificate 

It is preferred that you send your 
information in one package 
instead of one at a time. If there 
is anything missing and not 
received by May 15, 2024, your 
application will not be submitted 
for review and approval.  

PDF’s are the best format to use. 
If you are not familiar with this 
format, I strongly suggest as a 
new post secondary student that 
you learn this. Photocopies of 
photocopies and crumpled pages 
are not acceptable as sometimes 
the numbers are not clear, and I 
cannot do guess work or try to 
decipher imperfect pages. 

Going to post secondary level of 
education takes good, honest 
effort, readiness for the change of 
pace from high school to a much 
larger and colder environment. 
Look for a solid support system 
to back you up in times of 
struggle with classes or overload 

(Continued on page 4) 

https://sagonaskaplace.com/
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of information. There is much to 
be learned and taking care of 
yourself in the process is vitally 
important to eat properly and get 
enough sleep.  

DEADLINE TO RECEIVE 
APPLICATIONS: MAY 15.2024
 5 PM DAYLIGHT 
SAVING TIME 

CLIMATE CHANGE 
SOLUTION COORDINATOR 

Adrian Perreault 

Aaniin wacheye everyone!  

I hope you are enjoying fall so 
far. 

I wanted to write a bit about my 
time in Montreal at the 
Adaptation Futures conference. 
The event brought together 
people from all over the world to 
learn about climate adaptation 
and share knowledge. I am very 
grateful I got to participate as the 
staff member from Missanabie 
Cree First Nation. Each session 
brought a wealth of knowledge, 
and I am going to reflect on 
some of the information I 
learned. The main points I heard 
throughout the conference were 
the importance of Indigenous 
knowledge, collaboration, 
urgency, and solutions. I have 
reflected on each topic in the 
following paragraphs. 

Indigenous Knowledge  
This topic was the center of 
many of the sessions I went to. It 
offers a holistic perspective, 
encouraging us to consider how 
we use resources and our 

(Continued from page 3) 

interconnectedness with the 
environment. The blending of 
traditional knowledge and Western 
science is essential for effective 
adaptation, communities are the 
ones who must lead the way, and 
others will follow. It was 
highlighted that losing land to 
climate change often means losing 
our language and culture piece by 
piece. Slowing down through 
ceremonies and reconnecting with 
the land and water are vital. Our 
sacred responsibility guides our 
stewardship actions, and self-
sufficiency is key to responding to 
and preventing climate change. A 
First Nations climate lens, 
grounded in natural law, can guide 
our actions and address challenges. 

Collaboration 
Collaboration is one of the most 
important pieces I am taking away 
from the conference, because we 
need to work together with our 
different knowledge systems and 
backgrounds to have the best 
outcomes for our shared future. A 
reoccurring statement I heard 
during the conference was that the 
climate crisis is OUR crisis. We 
can no longer standby and watch it 
happen, we need to find solutions 
now, so the future generations that 
come after us will thrive.  

Urgency 
When it comes to climate change 
adaptation, we need to stop 
planning and start doing. Of 
course, that is easier said then 
done, but it is important to focus 
on tangible goals rather than just 
ideas. Climate adaptation 
demands action, urgent calls for 
climate action must be made into 
polices for effective 
implementation. 

Solutions  
Stop, repair, reclaim – heal the 
land and you will heal yourself. 
This statement meant a lot to me 
because to find real solutions for 
the climate crisis, we must stop 
what we are doing that is harming 
the land, air, and water. We need 
to work towards collaborative 
solutions, utilizing both local and 
external knowledge. One solution 
is not going to end climate 
change. If we come together and 
make meaningful adaptations, we 
can work towards a better future 
for the generations to come. 

Key highlights that I think could 
be incorporated into a climate 
adaptation plan for Missanabie 
Cree First Nation are community 
monitoring, reconnection to the 
culture and language, elder and 
youth workshops, climate and 
mental health land camps, water, 
food, shelter and energy security, 
and other community-led 
solutions.  

- Berry health monitoring 

- Fish sampling and health 
monitoring  

- Drought monitoring 

(Continued on page 5) 
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- Fire risk monitoring 

- Air quality monitoring 

- Monitoring for the timing of events like spawning or flowering 

- Monitoring the number and health of culturally significant plants and animals 

- Monitoring migration times and patterns  

The most important next step is education and awareness. Advocating for climate policies and supporting 
renewable efforts essential. Transformative measures are needed to address the climate crisis and transition 
communities for a sustainable future. The knowledge systems that connect us, along with overcoming 
capacity, technology, and funding challenges, play a central role in our climate action efforts. Until we see 

(Continued from page 4) 
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JOB POSTING 

ELDER CARE COORDINATOR 

Deadline: Until Filled  
REPORTS TO: FAMILY SERVICES SUPERVISOR   

FULL-TIME/CONTRACT  

 

SUMMARY: 

Missanabie Cree First Nation is looking for an Elder care worker to provide a variety of non-medical services that allow 
seniors to remain in their homes.  

QUALIFICATIONS: 

Preferred diploma in Social Services or equivalent, or experience in community outreach, program delivery and coordina-
tion of events and activities.  

Good interpersonal and communication skills 
Experience and education working in caregiving, respite care or long term care homes 
Personal Support Worker certification an asset 
Ability to use Microsoft office programs, including email, word, and excel. 
Current First Aid & CPR certification or willingness to obtain 

Class “G” Drivers’ License 

CPIC with VSC is required upon job offer 
DUTIES/REQUIREMENTS: 

Assist with booking foot care appointments, coordinate transportation to appointments, make referrals 
where necessary 

Advocate to service providers on behalf of elders 
Work with nurse for diabetic care and check ups 
Set up services such as meals on wheels, taxi, personal care, foot care, dentist, home cleaning ser-

vices 
Case and file management, Writing up care plans, Daily log forms, Registrations forms 
Assisting with documentation/medical forms such as NIHB, travel grants, pension, wills 
Complete and submit intake and request forms such as housing repair services, prescriptions, medical 

equipment. 
Schedule home visits with elders, check in by phone or email to members nationwide, provide pro-

gramming and information. 
Administer the Elder healthy snack program 
Other duties as required 

 
WORKING CONDITIONS 

 
Office environment 
Sitting for long periods 
Travel within the city  

 
 

To apply for this position, please drop off your cover letter, resume and three (3) references: 

By email to:  jmarkie@missanabiecree.com 

By Fax:  705-254-3292 (Attention: June Markie) 
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JOB POSTING 

FAMILY SUPPORT WORKER 

Deadline: Until Filled  

REPORTS TO: FAMILY SERVICES SUPERVISOR   

FULL-TIME/CONTRACT  

Contract end date: March 31, 2024 (pending funding) 

Missanabie Cree First Nation is looking for a Family Support Worker. This position will provide fair, equitable, respectful, 

and culturally relevant prevention services to Missanabie Cree First Nations children and families, consistent with the vi-

sion, mission and values of Kunuwanimano and Missanabie Cree First Nation. All duties must be performed in compli-

ance with the Child and Family Service Act, Ministerial Guidelines, and agency policies and procedures.  

Qualifications: 

College/University in Social Work and/or Human Services diploma; Bachelor of Social Work would be preferred 

A minimum of two (2) years’ experience in social work and in working with/for a First Nation community and/or     

Indigenous people; other relevant training certificates and/or courses 

Must have good communication skills, excellent verbal and written communication skills as well as maintaining confi-

dentiality 

Knowledge of the Child and Family Services Act with an emphasis on Part IV 

Knowledge of local support services and agencies that focus on children and youth 

Skilled in program development and implementation 

Experience in case management, file maintenance and statistical reporting 

Ability to work independently and as part of a team 

Must have computer skills; knowledge of computer programs and other online communication platforms 

Class G Driver’s License  

CPIC & VULNERABLE PERSONS CHECK REQUIRED (required upon job offer) 

Duties/Requirements: 

Conduct intake and assessment procedures to ensure the community members needs are directed to the proper channel;  

Intervenes in Child Welfare crisis situations where risk to children exists and initiates timely response to ensure the safety 

of the child;   

Provide supports and advocacy to Missanabie Cree families involved with any child welfare agency; 
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Be available with planning meeting and child welfare matters; 

Ensure the Family Services Supervisor and Band Representative are aware of all on-going cases; 

Ensure all documents are continuously up-to-date. (i.e. client files, case notes, and other pertinent documents);  

Complete monthly stats and reporting for Kunuwanimano; 

Participates with relevant communities to explore service options and strategies to address issues affecting First Na-

tions children and families;  

Provide ongoing prevention services to children and their families to an assigned caseload of both voluntary and non-

voluntary clients 

Develop database of Missanabie Cree community members with children; 

Deliver awareness/prevention programs that are geared to the needs of the community(ies);  

Develop prevention focused programs and support groups for families of children living with different disorder spec-

trums; 

Collaborate program delivery with agency resources such as: Community Living Algoma, Autism Foundation, Chil-

dren’s Rehab Centre; 

Create educational sessions for parents and/or guardians that focus on circle of security parenting and developmental 

milestone of children; 

Develop sport activities and healthy living programs for children 0-6 years of age; 

Attend work related training sessions, workshops, and meetings as requested by the Family Services Supervisor;   

Perform other duties as required 

To apply for this position, please email your cover letter, resume to June Markie at: jmarkie@missanabiecree.com 
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Happy Birthday to my 
daughter in-law 
Lori 

Love You  

Your Mother in-
law 

June 

Happy Belated Birthday to my 
Grandson Devin 

Love you, 

Nanny June 

Happy Birthday too all who are 

celebrating July Birthdays  

From the desk of  June Markie/

MCFN 

Happy Birthday to my daughter in-law 
Jen 

Love you 

Your Mother in-law 

June 

  

Happy Birthday to all November birthdays 

From the Desk of 

June markie 

PLEASE EMAIL  

BEAFAX@MISSANABIECREE.COM 

mailto:bearfax@missanabiecree.com
mailto:bearfax@missanabiecree.com
mailto:bearfax@missanabiecree.com
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In Office Card Renewals: For Members only and will be by appointment only. 

Please call ahead and book through June - In house photos are available for 

laminated cards only. 

If your card is expired and you need a temporary confirmation of status,  you 

can call (1) 844-280-5011 to make this request. INAC offices have posted the 

following :  

Secure Certificate of Indian Status Application Centre: 

COVID-19-related office closure: All Indigenous Services Canada offices for 

Indian status and secure status card applications will be closed until further 

notice due to circumstances surrounding the COVID-19 pandemic. 

To support national efforts to contain the COVID-19 pandemic, the Public 

Enquiries Contact Centre is temporarily providing services via  e-mail only. 

An agent will respond to your request as soon as possible. We are prioritizing 

requests based on their urgency. Updates on the status of an application for 

Indian Status cannot be provided at this time.  

Email: InfoPubs@aadnc-aandc.gc.ca 

Sorry for any inconvenience this may cause. 

Updating Addresses.: Members, please keep your address up-to-date so you 

don’t miss out on pertinent information regarding band business.  Please use 

the form below and mail or fax it to Missanabie Cree First Nation. You may 

also call the Band Office or email June Markie at 

jmarkie@missanabiecree.com.  

Please Note:  A Change of address Can Only be processed with information 

provided by the individual involved, not from anyone else. 

Deceased Members: Names of deceased members are not removed from 

the band voter’s list unless the information is provided to Aboriginal Affairs. 

Anyone with funeral information (i.e. name of funeral home/location), date of 

death, a death certificate, or anyone who can be contacted for this 

information, please call or leave a message with  Shereena or Louise at the 

MCFN Band Office. 

mailto:InfoPubs@aadnc-aandc.gc.ca
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Zachary 

  

Taynia 

 

Stephen 

 

Joshua 

Laura-Lee 

Pamela Leah  

 

John Jr. 

Madden 

 

Brianne Mae 

Lisa 

 

Dieter 

 

Richard 

 

Maverick 

 

David 

 

Darryl 

Catharine 

 

 

Michael 

 

Cory 

 

Connor 

Marina 

Elliot 

Lena Mae 

Debra 

Baileigh 

Tonya 

Darian 

James 
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CONTACTS  AND  OTHER  INFORMATION (Page 1 of 2) 

Missanabie Cree First Nation Chief & Council 

Chief  Jason Gauthier jgauthier@missanabiecree.com 

Deputy Chief Jutta Horn jhorn@missanabiecree.com 

Councillor Lois MacDonald lmacdonald@missanabiecree.com 

Councillor Leslie Nolan lnolan@missanabiecree.com 

Councillor Joanne Pezzo jpezzo@missanabiecree.com 

Councillor Dakota Souliere dsouliere@missanabiecree.com 

Elder Liaison Lori Rainville elderliaison@missanabiecree.com 

Alternate Elder Liaison Glad Hawkins elderliaison@missanabiecree.com 

Administration Department 

Band Administrator Shereena Campbell scampbell@missanabiecree.com 

Reception June Markie jmarkie@missanabiecree.com 

Program Development Lesley Gagnon  lgagnon@missanabiecree.com 

Band Administrative Assistant Amber Lacrosse   alacrosse@missanabiecree.com 

Governance Coordinator Natalie Gauthier ngauthier@missanabiecree.com 

Executive Assistant  Lisa Souliere lsouliere@missanabiecree.com 

Post-Secondary Education Gloria Harris education@missanabiecree.com 

Communication Assistant Japhet H. John bearfax@missanabiecree.com 

Cultural Language Facilitator  Matthew Wesley mwesley@missanabiecree.com 

Finance Department   

Financial Officer Nelson Grant ngrant@missanabiecree.com 

Bookkeeper Louise Campbell  lcampbell@missanabiecree.com 

Jr. Bookkeeper Ashleigh Bodin abodin@missanabiecree.com 

Finance Clerk Doreen Boissoneau financeclerk@missanabiecree.com 

Lands & Resources Department   

Lands & Resources Director Tess Sullivan tsullivan@missanabiecree.com 

Mineral Development Advisor  Tetyron Hourtovenko thourtovenko@missanabiecree.com   

Energy Planner Steve Hawkins  shawkins@missanabiecree.com 

Administrative Assistant  Brie Nemeth bnemeth@missanabiecree.com 

Water Guardian Ryan Wesley rwesley@missanabiecree.com 

Climate Change Solution Coordinator Adrian Perreault aperrault@missanabiecree.com 

https://www.missanabiecreefn.com/chief-and-council
mailto:jgauthier@missanabiecree.com
mailto:jhorn@missanabiecree.com
mailto:lmacdonald@missanabiecree.com
mailto:lnolan@missanabiecree.com
mailto:jpezzo@missanabiecree.com
mailto:dsouliere@missanabiecree.com
mailto:elderliaison@missanabiecree.com
mailto:elderliaison@missanabiecree.com
mailto:scampbell@missanabiecree.com
mailto:jmarkie@missanabiecree.com
mailto:lgagnon@missanabiecree.com
mailto:alacrosse@missanabiecree.com
mailto:ngauthier@missanabiecree.com
mailto:lsouliere@missanabiecree.com
mailto:education@missanabiecree.com
mailto:bearfax@missanabiecree.com
mailto:mwesley@missanabiecree.com
mailto:ngrant@missanabiecree.com
mailto:lcampbell@missanabiecree.com
mailto:abodin@missanabiecree.com
mailto:financeclerk@missanabiecree.com
mailto:tsullivan@missanabiecree.com
mailto:thourtovenko@missanabiecree.com
mailto:shawkins@missanabiecree.com
mailto:bnemeth@missanabiecree.com
mailto:rwesley@missanabiecree.com
mailto:aperrault@missanabiecree.com
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CONTACTS  AND  OTHER  INFORMATION (Page2 of 2) 

 

Missanabie Cree First Nation Hubs 

Location   

Wawa/Missanabie/Outreach Brad Nolan  missanabie@missanabiecree.com 

Thunder Bay  Deb Ewing  thunderbay@missanabiecree.com 

Sudbury  Julien Bergeron  sudbury@missanabiecree.com 

Toronto Vanessa Mahan  toronto@missanabiecree.com 

London Karen Phillips  london@missanabiecree.com 

Timmins Vacant 
 

Family Services Department 

Family Services Supervisor  Bonnie Wiebe bwiebe@missanabiecree.com 

Family Well-being Worker  Jana Harris jharris@missanabiecree.com 

Choose Life Coordinator   April Wesley awesley@missanabiecree.com 

Mental Health & Addictions  Danica Boyer dboyer@missanabiecree.com 

Family Support Worker Vacant  

Nurse Vacant  

Business Corporation (MCBC)   

General Manager - Joseph Sayers         gm_mcbc@missanabiecree.com 

Executive Assistant - Brittany MacLean   bmaclean@missanabiecree.com 

CBA Coordinator - Hannah Caicco            cba_mcbc@missanabiecree.com 

NOHFC Bear Train Manager Intern - Johnathon Lalonde beartrain@missanabiecree.com  

MCBC Bookkeeper - Tanya Maitland Bookkeep-

er_mcbc@missanabiecree.com 

Island View Camp  

Camp Manager - Rod Duhaime           hello@islandviewcamp.com 

Dog Lake Camp Ground  

Contact - Rod Duhaime    

mailto:missanabie@missanabiecree.com
mailto:thunderbay@missanabiecree.com
mailto:sudbury@missanabiecree.com
mailto:toronto@missanabiecree.com
mailto:london@missanabiecree.com
mailto:bweibe@missanabiecree.com
mailto:jharris@missanabiecree.com
mailto:awesley@missanabiecree.com
mailto:dboyer@missanabiecree.com
mailto:gm_mcbc@missanabiecree.com
mailto:bmaclean@missanabiecree.com
mailto:cba_mcbc@missanabiecree.com
mailto:beartrain@missanabiecree.com
mailto:Bookkeeper_mcbc@missanabiecree.com
mailto:Bookkeeper_mcbc@missanabiecree.com
mailto:hello@islandviewcamp.com
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VISION STATEMENT OF THE MISSANABIE CREE 

We are the Omushkego of the Missanabie Cree Ililiwak;  

whose vision is to have a united and self-governing body 

that will determine our destiny guided by the Seven Grandfather Teachings. 

 

We have a vision of a leadership that is open, honest, trustworthy; 

a leadership with conviction, accessible to the people; 

a leadership that is progressive yet respectful of our traditions, values, and beliefs; 

a leadership with confidence, always watchful and assertive 

in protecting and preserving the treaty and aboriginal rights of our people; 

a leadership that is directed by our people 

and with exclusive accountability to our people and our people alone. 

 

We have a vision of our community re-established on the traditional lands 

that were once the homeland of our ancestors 

where institutions of our government, economy and education can once again thrive. 

 

We have a vision of a people where individuals and families can stand strong 

and find healing through tradition and spirituality; 

individuals and families who are loving and compassionate. 

 

We have a vision of a people who are bi-cultural and bi-lingual; 

a people who can walk in both worlds contributing to our well-being, 

the well-being of other Indigenous Peoples; contributing and competing globally. 

 

We have a vision of a Nation of people who respect the dignity of all; 

a people who find balance through equality. 

 

We have a vision of people who respect the environment, 

harvesting and reaping the resources of the land in a sustainable manner 

as responsible stewards for the use of future generations. 

 

We are the Omushkego of the Missanabie Cree Ililiwak; 

whose vision it is to regain and restore our rightful place 

and through the strength of our people, never again be denied our place in society. 
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