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Sault College Love and Unity Pow-wow 
 Feb. 10-11, 2018   Sault Ste. Marie, ON 
 

27
th

 Annual kishay pisim mamawihitowin – The Great Moon   
Gathering 2018 
 February 15-16, 2018  Timmins, ON 
 http://www.mushkegowuk.com/?page_id=2985 
 

MCFN Climate Change Community Engagement Session 
 February 24, 2018   Sault Ste. Marie, ON 
 See poster on p. 13. 
 

Chiefs of Ontario 12th Annual Health Forum 
 February 27 - March 1, 2018   Toronto, ON 
 www.chiefs-of-ontario.org/event/12th-annual-health-forum/ 
 

Climate Change Symposium 
 March 6-7, 2018   Oneida Nation, Southwold, ON 
 www.aiai.on.ca/newsroom/member-nation-news/climate-

change-symposium/ 

The first Memorial March in honour of Canada’s Missing 

and Murdered Women and Girls took place in Vancou-

ver, BC  on February 14, 1992.  This was before the 

whole issue of violence against indigenous women be-

came a national issue in the minds of the Canadian pub-

lic 

This annual march on Valentine’s Day was and still is, 

organized by the women to express compassion, com-

munity, and caring for all women in Vancouver’s Down-

town Eastside. In their words: 

 “The February 14th Women’s Memorial March is an op-

portunity to come together to grieve the loss of our be-

loved sisters, remember the women who are still miss-

ing, and to dedicate ourselves to justice….Indigenous 

women disproportionately continue to go missing or be 

murdered with minimal to no action to address these 

tragedies or the systemic nature of gendered violence, 

poverty, racism, or colonialism.”   

That this annual march has been going on for 27 years 

makes one pause to think, that violence against indige-

nous women has been around for a long time, and that 

more must be done to protect the lives of our indigenous 

sisters.  

On February 14, as in other years, a Memorial March will 

be held in Sault Ste. Marie, with the March beginning 

with honour songs, prayers, and good words in front of  

the SSM Courthouse.  (See poster on p. 15.)  

https://womensmemorialmarch.wordpress.com/ 

http://www.mushkegowuk.com/?page_id=2985
http://www.chiefs-of-ontario.org/event/12th-annual-health-forum/
http://www.aiai.on.ca/newsroom/member-nation-news/climate-change-symposium/
http://www.aiai.on.ca/newsroom/member-nation-news/climate-change-symposium/
https://womensmemorialmarch.wordpress.com/
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POST-SECONDARY EDUCATION OFFICER 

Welcome back for the winter semester to all continuing 

students 2017-2018 academic year! 
 

Students who were eligible received some temporary top 

up funds for books and allowances for the Fall semester 

in January of 2018.   Funding for this program remains 

as per the post-secondary national guidelines and Cana-

da student loan program restrictions.  
 

Those members who need funding for work related train-

ing will be referred to the employment and training pro-

gram by your Education Officer or Program Manager as 

needed: those funds are not administered out of our 

office directly.  However, we do work collaboratively to 

service our members to the best that we can.  
 

Reminder to all current post-secondary students 

that their academic summaries for the fall semes-

ter are past due!  Living allowances may be with-

held as per past practises. If you do not send in your 

grades, the default interpretation of that inaction is that 

you failed which means you are not eligible to be funded 

and you will owe any outstanding amounts to the First 

Nation. That is why funds may be withheld. If you do not 

speak with me as your Education Officer, then you limit 

my ability to advocate for you.  
 

Applications for funding for a September start for 

Academic Year 2018-2019 are on the website. 

Deadline is May 15, 2018. Continuing students also 

need to apply.  

The 5-page application document for funding through 

the Band is on the main website under the education 

tab. It was posted there in November 2017. It is not an 

online “fillable” application so you will need to print it, fill 

it out, and then, you may scan and email your completed 

application directly to me or send by fax.    
 

Although the deadline is May 15th, 2018, you may ap-

ply now.  Applications by some members have already 

been received by me for a September 2018 start date!  

Funding is assigned for those on-time applications first, 

then all late applications are assigned as funds become 

available.  
 

The current policy and rates for living allowances and 

books is in the appendix. The INAC (federal) post-

secondary student support program national guidelines 

are on the INAC website: look up PSSSP 2017 – the one 

for the September 2018 start may not be posted online 

until late July or August – it is usually after our applica-

tions have been approved and funding assigned.  
 

When the University sends you an acceptance letter, you 

may forward a copy to me and I will attach it to your ap-

plication. No need to wait until you get it before you send 

your funding application.  
 

You are encouraged to also apply for awards, bursaries, 

scholarships, and student loans and grants. There are 

more than 700 available according to the Canada web-

site: the standard number every year. Also, most univer-

Watchey, 
 

I have been continuing to plug away at our Land Transfer and our TLE. I believe we are continuing 

progress in this. 
 

We are discussing new ideas for the hub committees and look forward to more input from the 

community to enhance our community planning. 
 

We have discussed an open band meeting in Thunder Bay; keep an eye out for dates. 
 

                      -Chief Gauthier 
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HISTORICAL RESEARCHER / ADMINISTRATIVE ASSISTANT 

The Nolan Family Tree 

As I am coming to the end of my contract 

here at Missanabie Cree First Nation, I would 

like to share with you some of the highlights 

and benefits that I am taking with me. I am 

unable to share information about anyone 

else due to privacy issues, however,    I 

would like to share what I have learned 

about myself. 
 

 First, I would like to let you know who I am 

and how I am connected to Missanabie 

Cree. I was born to Ted Byron Nolan and Dixie Lynne 

Snider. My father, Ted Nolan was the 11th child born to 

David Nolan and Emily Fletcher. My grandmother Emily 

is my connection to Missanabie Cree as her parents 

were Albert Fletcher and Eve Samakese.  Albert Fletcher 

was a brother to 7 siblings, Ellen 1863, Esther 1864, 

James 1866-1944, Maria 1868-1919, Patrick 1875-

1959 Caroline 1877-1959, Nancy 1879 and 4 half sib-

lings, Harriet 1881, Andrew 1886, John 1888, Sophia 

1892-1969. His father and mother were Fletcher Ap-

ishchapash and Anne. This generation was as far as I 

was able to get, and dates were not available to me, but 

I believe it to be early to mid 1800’s. 
 

Second, I would like to let you know that I have 5 chil-

dren, 3 daughters, Angela, Ashleigh and Amanda and 2 

sons, Cody and Zachary and 9 grandchildren, 4 grand-

daughters, Billie, Taylor, Dakota and Amelia and 5 grand-

sons, Christopher, Levi, Raymond, Riley and Dorian. I 

hold them all dear to my heart and will tell them stories 

that I have heard and always let them know how fortu-

nate they are to a part of Missanabie Cree First Nation. 

They have all experienced good times at our Annual 

Gatherings where they have been involved in our Cultur-

al Teachings and the importance of family. They have 

blessed us all with their unique personalities and     

beautiful smiles and laughter. 
 

This position has provided me with infor-

mation that I did not have the opportunity 

to ask my father or aunties and uncles be-

fore they passed on to the spirit world. If I 

would have known then what I know now, I 

would have asked a lot more questions. If 

you have children, grands and greats, niec-

es and nephews, please share your stories 

and let them know your/their roots. I have 

had the opportunity to speak with many of 

our Elders and I have heard some memorable stories 

that opened my eyes to how things were for them. Some 

have many different perspectives on how things were in 

residential school, some painful memories and some 

very positive memories. Before these discussions, I had 

only heard the sad and painful stories and was very in-

terested to hear some of the positive stories and seeing 

the inter-generational effects that have affected all of us 

to some extent. I found out that both of my grandpar-

ents, David and Emily went to residential school and that 

is where they met. I do not know any of their stories as 

they had both passed on to the spirit world before I was 

born. I do have some stories to pass on to my children 

as I got to spend a lot of time with my father before he 

passed. He was a REMARKABLE story teller.  We shared 

lots of laughter and he shared some memories of his 

mother and father and maternal grandfather that I will 

treasure for the rest of my life. 
 

My contract is ending here on March 2nd , but I am hop-

ing to see everyone at the Annual Gathering in August. 

I am very grateful to have had conversations with cous-

ins that I have connected with for the first time and it felt 

like we have known each other all our lives. Please keep 

in touch! 
 

Miigwech,  Deb (Nolan) Rogoschensky 

 

sities and colleges have special awards, bursaries etc. 

for Indigenous students: you have to speak to someone  

at the institution though…usually at the financial aid of-

fice. If you do not apply for a provincial student loan, you 

will not get the grant that you may be eligible to receive  

from the province. You do not have to accept the loan 

portion.   
 

If you have any questions, please call me.   
 

Regards,  Deb Clement, Education Officer 
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ELDER/YOUTH COORDINATOR 

CBA IMPLEMENTATION COORDINATOR 

Whatchay, 
 

A January meeting with Alamos Gold at the Island Gold 

Mine indicates that, in context of the Community Bene-

fits Agreement, there will be greater emphasis placed on 

developing a business strategy that encourages busi-

ness opportunities for MCFN owned businesses.  This 

process is designed to enable MCFN to participate in the 

bidding process for future contracts at the mine.  A fur-

ther meeting in February with Alamos Gold is intended 

to identify what those business opportunities might be. 

Examples could include a laundry provision, a courier 

service, freight carriers, fuel supply, accommodation 

facilities, etc., In the coming months, I will report on 

what business opportunities Alamos Gold has identified 

for MCFN to develop.   
     

Joint Venture Agreements signed recently include BBA 

(Engineering Services), and Major Drilling.  Both of which 

can aid in MCFN’s economic and infrastructural develop-

ment.  Cementation is the most recent company to 

come on board. They have strong indigenous ties, and 

when they presented to MCFN in Toronto, they had the 

MCFN vision statement printed on the back cover of 

their binder. That was unique amongst all the compa-

nies we have met.  Providing they are signed with Ala-

mos Gold to supply rental miners for 2018, Cementation 

will pay a generous contribution to MCFN.  Apart from 

which, the agreement includes a fair percentage on pro-

ject returns, and the scope for training members in the 

mining industry.   
 

Alamos Gold has furnished MCFN with job postings for 

an HR Assistant, Database Manager/GIS Specialist, and 

a Health & Safety Trainer.  The postings have been circu-

lated via MCFN’s website, the social media, and MCFN’s 

Bear Fax Newsletter. 
  

Finally, an exciting project development is the AZ driving 

school. MCFN’s Economic Development Officer, Dalton 

MacFarlane, has been principally involved in realizing 

this opportunity.  CBA Article 6.3.7 details Alamos’ com-

mitment to implementing training programs for mem-

bers with an annual value of $90,000.  For 2018, the 

Chief has signed a funding request variance that has 

been issued to Alamos Gold for their approval.  The let-

ter identifies and justifies the value of the AZ driving 

school to MCFN, Alamos Gold, and the Mining Industry.  

We are confident that the funding variance will be ap-

proved. I end my news submission with the AZ call out to 

members (see page 15). More next month!   
   

If any further information is required, please contact me 

at (705) 254-2702 x241 or email me at 

shawkins@missnabiecree.com  
 

Miigwetch, 

Steve Hawkins, CBA Implementation Coordinator, MCFN 

 Completed extensive report for the Winter Solstice 

Gathering and posted on facebook, MCFN website 

and newsletter 

 Started a database that defines all the youth and 

elder events I have been part of and identifies out-

comes, attendance, pros and cons, recommenda-

tions 

 Continuing holding Wellness Team meetings every 

two weeks, setting the agenda and doing up notes 

after meetings are done 

 Planning for the next three months, my contract 

ends on March 31, 2018 

 Assisting with week long event that Lesley Gagnon is 

planning.  I will be doing the Seven Stages of Life 

presentation 

 Helped to do a poster for the week long event with 

Lesley and  Elizabeth 

 Attended the Mushkegowuk Climate Summit in Tim-

mins on January 24 & 25th and will use some infor-

mation from that event to assist Isabell Souliere in 

our plans to do a Climate Change Community En-

gagement Session on February 24. (See page 13.) 

 Starting to plan an Equinox celebration with JoAnn 

Pezzo for March 20, 2018 

 Did up monthly report and sent to the Band Adminis-

trator 
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COMMUNITY YOUTH WORKER - MUSHKEGOWUK COUNCIL (SOUTH) 

FAMILY WELL-BEING WORKER 

 Submitted a report on the Climate 

Change Summit to the Bear Fax 

 Met with Isabell Souliere to get the 

poster done for the Climate Change 

Community Engagement event and 

agenda   

 Attended the C.C.P. meeting to talk 

about capacity review in our First 

Nation with Michael and Judy Bopp 

                     -Jackie Fletcher 

Time flies!  We continue to have a sewing circle with the 

local Indian Friendship Centre on Tuesdays from 6-9 

p.m., and we are swimming at the John Rhodes Pool dur-

ing their Public Swim on Sundays from 1-3 pm.  I am 

presently looking for a teacher for our beading class ten-

tatively scheduled from 6-9pm Monday nights.  I will post 

on the website and facebook page when I do find some-

one.   
 

I would appreciate feedback from members about what 

other activities you would like to participate in.  I want to 

make sure we’re doing what you want to do. 
 

We had a workshop last week, about our objectives of 

the program and what members would like to add or 

take out of the ones the Family Well-Being program gave 

us as a starting point. This brought us to the medicine 

wheel and the seven stages of life with a focus on well-

ness in each stage and examples of what wellness is.  It 

was also suggested that we look at the wheel of abuse.  

We need to focus on abuse directed at both women and 

men as abusers and survivors. I was also directed to 

learn and find resources about traditional roles, and pro-

vide affirmations for learning about and participating in 

the practices.  
 

We need more aboriginal foster parents, and the group 

asked that I provide more information to families regard-

ing kinship and customary care.  Although there is pro-

cess to follow by other agencies, which may be uncom-

fortable when applying to be one of these families, it was 

found that honesty is important and the agency will work 

with you.  We also have to honour those who foster, and 

if the child is taken and put in a non-aboriginal foster 

home, they must be exposed to cultural activities so the 

bond stays strong. 
 

We need to have a strong presence in our child welfare 

issues.  We can do this through finding allies within other 

agencies, and work on prevention of mainstream child 

care involvement.  By doing this we are decolonizing the 

programs involving our children. 
 

When we talked about the mission statement a clear 

message was sent regarding accessibility for members.  

This includes inclusiveness for those with special needs.  

One area is welcoming children and adults with autism, 

especially those who may be attending our Gathering.  

One action in the works is to have a sensory room availa-

ble for these members.  It is only through education and 

awareness being given to the community overall that 

these activities will go forward.  It was thought that as we 

collaborate with other agencies to deliver programs and 

gatherings these activities will be successful.  It was also 

asked that the gathering registration form be revised to 

include conditions such as autism, so we can plan for 

them to attend. 
 

It was also felt that the program should provide infor-

mation and activities that promote physical and mental 

health and to help with addictions.   
 

Please contact me if you have any ideas or suggestions.     

 -Terri 705-254-2702  Ext. 238 

Wacheay, Aniin, Hello, all my relations, 
 

Well I'm certainly looking forward to Spring! But the groundhog says 6 

more weeks of winter for Sault Ste. Marie. In the meantime I've been 

working on a few reports and planning. I'm also working on a final full 

report for the Mamoowina program that I'll be submitting to the news-

letter. And if my position is extended through Mushkegowuk, I'll be 

submitting a full report every 6 months. I hope you enjoy the winter 

thaw! Until then, stay warm and my best wishes to you!  
 

                                                                                   Lisa Souliere , Community Youth Worker  
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Mushkegowuk Climate Change Summit, 

Timmins, ON 

January 24 – 25, 2018   report by Jackie Fletcher 
 

DAY ONE: 

This event was both alarming and informative.  Vern 

Cheechoo was the M. C.  

There were many participants from the 8 communities, 

normally 7 communities in Mushkegowuk but Pea-

wanuck was included as well because they see the cli-

mate changes first, especially changes to the perma 

frost.  There were also many government reps. as well as 

three university reps. 
 

Grand Chief Jonathon Solomon opening remarks: 

 “Seen a lot of changes in my time.  Climate 

change has been happening for 1000’s of years.  

We will all be affected.  Humankind most detri-

mental to Mother Earth.  Community plans need to 

be done.  Need to engage our communities on 

C.C.  Utilize knowledge of the Elders, they are dy-

ing fast.  They are our scientists.  We need to pass 

this knowledge on.” 
 

He then went on to say that there have been three sui-

cides in Attawapiskat in 2018 and that there will be an 

Emergency Summit in February 6 – 8, in Timmins, to 

make a plan to address alcohol and illegal drugs in the 

communities. 
 

The ADM, Alison Pilla, Ministry of the Environment and 

Climate Change spoke about funding and looking at new 

ways of addressing climate change.   Very happy to see 

youth involved.   David Pearson, from Laurentian Univer-

sity spoke about working with the Environmental Stew-

ards and will be splicing science and knowledge in a re-

port that will be going out soon to the communities.   

There were a number of scientists in attendance as well.  

Dr. John Dunn talked about prevention of damage as key 

and that mercury in fish is not as bad as it was in the 

past.  Heidi Swanson from the University of Waterloo is 

doing studies on how everything is connected and work-

ing with people on the land.  Nat Bascillio works with the 

soil and how soil is resistant to composition.  Other 

speakers were Bill Keller, aquatic biologist in the north, 

and Jim McLaughlin. Chris Sharon, Ministry of Environ-

ment spoke of carbon exchange and monitoring section. 
 

Elders were being interviewed on their life experiences 

with climate change headed up by Sam Hunter, Environ-

mental Steward in Peawanuk 
 

Alex Litvinov did a Mushkegowuk Research Network 

presentation on Scoping Study.  There are five steps he 

talked about:  Concept → Scoping  → Pre-feasibility  → 

Feasibility  → Implementation.   Looking for a steering 

committee to the Research Network to be appointed by 

Mushkegowuk Council.  He spoke more on river systems 

since 2008 – 2017.  Found his presentation very tech-

nical.  Talked about cyanide in the Ekwan River and 

doesn’t really know how it got there.  Different species of 

fish come in from the Great Lakes – rainbow smelts 
 

Youth Panel:  Rex Knapaysweet, Regional Youth Coordi-

nator held a discussion with 5 youth 

Keethan Sutherland, Jackson Linklater, Tashina Patrick, 

Jeremiah Otis, Kara Kanapshee (probably not spelling 

names correctly). 
 

WHAT IS YOUR VIEW ON CLIMATE CHANGE? 

 It’s real 

 Everyday we lose a tree, water, plants.  Keep cycle of 

life healthy.  Mother Earth is a battle. 

 Learned about climate change in school.  I grew up 

in Winisk.  I see the seasons fluctuating.  Harvesting 

and navigating the land a task and causing anxiety in 

the elders.  We are working through a program called 

Choose Life 

 Happening fast.  Underminded with other worries.   

Dikes in Albany are drying up and this issue is not-

talked about 
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 Rivers have changed.  Can’t take boats out now for 

moose hunting 
 

2.  WHAT CHANGES HAVE YOU SEEN? 

 Rivers changing, new animals i.e. pelicans, wolver-

ines, commorants 

 Muskeg not freezing properly.  Skidoos sinking.  No 

more Northern Lark.  See whooping cranes now 

 Low harvest seasons, Alex’s facts touched me about 

permafrost.  Need to adapt.  Air pollution a huge is-

sue 

 Ice fishing with nets.  Land slopes go more into the 

water – land going down – scary 
 

HOW CAN YOUTH BE PART OF THE SOLUTION? 

 Attend conferences.  Youth and Elders get together.  

Have more youth attend 

 Encourage youth to speak to elders.  Also talk with 

the scientists 

 Research re:  climate change.  Take youth with you 

 Take initiative to speak to youth.  Give them a voice.  

Invite youth to issues.  Youth are open minded.  

Reach out to them to come and speak to you 

 Part of the solution is by getting the youth voice 

heard.  No focus on the youth.  Felt alienated from 

adult talk.  Water rising in Peawanuk 
 

FINAL THOUGHTS? 
 

All youth were glad to be invited and happy to be at the 

summit and want to take part. 
 

Evening was a gala dinner with guest speaker Joel Heath 

from the Arctic Eider Society/Hudson Bay Consortium.  

www.hudsonbayconsortium.com/vision:  We are current-

ly developing and consulting on a shared vision state-

ment for the Consortium with planning underway to host 

the inaugural Hudson Bay Summit in winter 2018, to 

formally create the Hudson Bay Consortium, and work 

together for the long-term environmental stewardship of 

the region.   

Will be held in Montreal from Feb. 27 – Mar. 1, 2018 

DAY TWO: 

Mushkegowuk Environmental Stewards       

Presentation:   

Isabell Souliere, Dakota Souliere and a rep from Taykwa 

Tagamou did a slide presentation on their research find-

ings.  They meet every Monday by teleconference.  Had 

drone training and showed drone pictures of the 

Chapleau clear cut areas.                                            

Talked about impacts and effects: 

 Moose harvest and preparation.   

 Deer migrating north.   

 Less bird sightings.   

 Lots of dead and dying trees.   

 Water have warmer temperatures.   

 Low water levels.  Swamps drying up.   

 Less food for the moose.   

 Infestation of crayfish and bass.   

 Ice is unsafe.   

 Birds getting trapped in the snow crust because of 

fast freezing.   

 More rain in the winter causing mild conditions and 

road closure.   

 High winds, microbursts and power outages.   

 Less blueberries and wild flowers.   

 Fish:  changes in sizes, #’s and species of fish.   

 Mercury a concern.   

 Warmer seasons:  bears come out of hibernation 

early, flooding.   

 Wildfires a major concern as there is no evacuation 

plan and high risk. 
 

 

 

Dakota Souliere far left, Isabell Souliere 4th from left 

http://www.hudsonbayconsortium.com/vision


Page 8                    February  2018                       Great Moon (Hope of Spring)                     BEAR FAX                          

 

Special Remembrances 
of  Birthdays  

To my dad Jack Gideon on Feb. 

2nd.  We used to tell him to stay 

inside on this day so he    

wouldn’t see his shadow – lol.        

 

Remembering my mom, too, on 

March 10.  Miss them dearly.   

           -   Jackie Fletcher 

The rest of the environmental stewards 

gave oral presentations.  The definition 

of climate change:  the average of many 

years of observation.  One steward pro-

vided a you tube video on how the earth 

is being affected. 
 

Laurentian University, Dr. David Pearson 

talked about climate change impacts.  

Low water levels, people need to start 

considering eating moose which has not been a diet they 

are used to.  Mentioned a big meeting in April 24 -  26 in 

Thunder Bay called UP NORTH ON CLIMATE.  80 commu-

nities invited. 
 

Moose Factory is on a flood plain.  Need to look at alter-

natives. 
 

John Gunn reported white tuna has mercury.  Mercury 

from coal.  Should not eat any more than two cans a 

week.  Salmon is better.  Sardines good for skin and 

heart.  Bigger and older fish have a higher mercury level.   
 

Ministry of Environment on Climate Change      

Action Plan includes reducing green house gasses and 

emissions of carbon and includes research and develop-

ment; industry and business; collaboration with Indige-

nous communities; land-use planning; transportation; 

agriculture, forest and lands; government and buildings 

and homes.  There is also a GREENON.CA fund 
 

Ministry of Northern Development and Mines:    

Ariane Helsey 

Showed a slide of Ring of Fire vision and summary:                    
     

Personally I believe the climate change is part of evolu-

tion.  I have witnessed over the years that things happen 

in cycles.   I remember caterpillars coming in cycles and 

when they arrive they cause so much problems to the 

trees, vegetation, highways and so on.  What do we do?  

We adapt and that is what we have to do now.  Make 

plans for extreme heat or extreme cold and all points in 

between.  The community needs to plan for climate 

change.             

                                           -Jackie Fletcher  

Want to wish my Dad (Jack Gideon)                                                                                               

who passed away Feb. 05/93.                                                                       

Happy Birthday                                                                                                    

and always thinking of you. 

His birthday Feb.02. 
 

Love you and miss you, 

Your daughter, June 

My mom (Mary Fletcher) 

passed away April 1970.    

Her birthday would’ve been 

March 10th. 

Happy Birthday, Mom. 
 

Thinking of you always. 

Love, your daughter, June 

Happy 21st Birthday                                                                 

to my grandson, Robert Pine                                                                        

on Mar. 10/18 

Love you, Babe  

Nanny 
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MARCH 8 

MARCH 10 

MARCH 28 

MARCH 7 

MARCH 13 

MARCH 1 

MARCH 25 

MARCH 4 MARCH 2 

MARCH 19 

MARCH 18 MARCH 12 

MARCH 23 MARCH 20 

Michael Tremblay 

Warren  
Mandoshkin 

James Deakins 
William Yerex  

Christine Lee 
Marie Nolan 

Jennifer Dehoney 
Neal Gideon 

Shawna Lynn MacDonald 

Cindy Hourtovenko 

Neil Vernon Nolan 

Karynanne Jeremiah   
Ernie Louttit 

Hazel Fletcher 

MARCH 24 

Ashleigh Lalonde 
Sharon Snodgrass  

Lloyd Rainville  

MARCH 29 MARCH 30 

James Robert Fletcher John Kaplan 

Gloria Harris 
Glenn Nolan 

Janice Souliere 
Lois West 

MARCH 31 

 

 

 

 

 

 

  

 

 

 

 

 

 

MARCH 9 

Robert H. Nolan 
Dean Wilson  

 

 

Katelyn Fletcher 
Lisa Sky Jeffries 

Robert Cory Pine 

 

      Nathan  
Stevenson 

Dawn 
Nolan  

MARCH 6 

 Jon Claude Bergeron 
John Everett Fletcher 

Kenneth Nolan       
Robert Gideon 

 

MARCH 11 

Tazz Kyle McLeod  

 

Carol Nolan 
Nicole Ringos 

 

MARCH 5 

 

Edward Jodzio-Robinson 
Magdalen Jodzio-Robinson 
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     Public Swim 
1-3 pm John 
Rhodes Pool 

SUN MON TUE WED THU FRI SAT 

    1 2 3 

4 5 6 
Sewing  
Circle 
6-9 pm   IFC 

7 8 
Healthy Snacks 

9 10 

11 
Public  
Swim 1-3 pm 
John Rhodes 
Pool 

12 13 
Sewing  
Circle 
6-9 pm   IFC 

14 
Valentine’s  
Day 
Elders Tea 

15 
 

16 17 

18 
 

19 
Family Day 

20 
Sewing  
Circle 
6-9 pm  IFC 

21 22 23 24 
Climate Change 
Community 
Engagement 
Session 
(See p. 13.)  

25 26 27 28    

SUN MON TUE WED THU FRI SAT 

    1 2 3 

4 5 6 7 8 9 10 

11 
Public  
Swim 1-3 pm 
John Rhodes 
Pool 

12 13 14 15 16 17 

18 
Public  
Swim 1-3 pm 
John Rhodes 
Pool 

19 20        Spring  
         Equinox 
Sewing  
Circle 
6-9 pm IFC 

21 22 23 24 

25 
Public  
Swim 1-3 pm 
John Rhodes 
Pool 

26 27 
Sewing  
Circle 
6-9 pm  IFC 

28 29 30 
Good Friday 

31 

For planning purposes, please   
register for all classes/ workshops 

by calling Terri at Ext. 238.  

For updates, please 
check our website 
or FB page, or call 

the Band Office. 

Comprehensive Community  
Planning (CCP) Gathering.   
 

CCP Gathering   

MARCH BREAK CAMP                                           FOR FAMILIES—See poster on p. 11 

Elders Tea 
Days Inn 
12-1 pm 
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INTER-GENERATIONAL – CULTURAL – WELLNESS ACTIVITIES 

March 12 – 16, 2018 

REGISTRATION FORM 

 

NAMES 

Ages of children required 

to help plan activities 

Parent/guardian/grandparent 
  
  

Child                                                        Age 

Child                                                          Age 
  
  

Child                                                        Age 

Child                                                          Age 
  
  

Child                                                       Age 

ALLERGIES 

  

  

ADDRESS 

  

TOWN/CITY 

POSTAL CODE 

  

  

  

PHONE #   

EMAIL   

DATES  

AVAILABLE 

FOR THIS 

EVENT 

MON   ___________ 

TUES    ___________ 

WED    ___________ 

THURS ___________ 

FRI        ___________ 

DATE 

  

NAN LAND BASED HEALING PROGRAM       2017/2018 

MCFN MARCH BREAK CAMP FOR FAMILIES 2018 



BEAR FAX                                February 2018                                  Ki sha Peesim                       Page 13 

 

 

Missanabie Cree First Nation                    

Climate Change                                               

Community Engagement Session 

Climate Change Presentations/Observations 

      Hosts: 

Jackie Fletcher -Elder/Youth Coordinator 

Isabell Souliere –  Environmental Steward 

Presenters: 

              

   Missanabie Cree:   

    Isabell Souliere 

     

    Chapleau Cree:   

          Dakota Souliere 

 

Information Session on Climate Change 

   Ministry of Environment & Climate Change- 

 Cara Babineau 

 

                   Mushkegowuk Council- 

                         Barb Duffin- Information System        

      Director 

                Melissa Lavoie -GIS-Specialist 

               Roxanne Metlin-Mining Advisor 

 

Living with Lakes 

Centre  

Dog Lake, Missanabie Cree First Nation 

Date/Time: 

February 24, 2018                   

9:00am – 4:00pm 

Location: 

Days Inn & Suites 

332 Bay Street 

Sault Ste. Marie 

Door Prize & Giveaways 

Lunch & Snacks provided 

For more information:  Isabell Souliere, MCFN Environmental Steward, 705-943-8762 
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BEAR (MASKWA) BUNDLE TEACHING 
As the seasons changed and we began to move into fall, we were talking about honoring our beau-

tiful culture and the importance of incorporating more ceremonies. We plan to celebrate the solstic-

es and equinoxes as each season changes.  In February, bear cubs (maskosis) are born, in unison 

with spring approaching, when all things become new again.  The bear which sits in the west direc-

tion awakens after a long winters sleep and this was our time to look inside ourselves, a time of 

introspection. In our lives we experience many ups and downs and we do not always forgive our-

selves for any harm done to self…physically, emotionally, spiritually and mentally.  

The Bear Bundle Teaching is a time to reflect on yourself and prepare a bundle that can be used for 

self-forgiveness and become part of your healing journey. To participate in this teaching, we ask 

that between now and when the snow flies, to pick your rocks/pebbles that will go into the bundle. 

They can be the size of grapes or cherry tomatoes, but not too large. This is to ensure that the 7 

rocks/pebbles will fit into a square of material that is 7” x 7”. 

Save these rocks/pebbles in a safe place until the Bear Bundle Teaching is ready in February 

2018. If you have no pebbles or rocks, they will be supplied along with all other materials to make 

the bundle. 

DATE:  FEBRUARY 27, 2018 

LOCATION:  TBA 

Gloria Harris 

Community Development Coordinator 
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The deadline for this opportunity has been extended to Feb. 11, 2018. 
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About Alamos Gold Inc.: Alamos is a Canadian-based intermediate gold producer with diversified production from four oper-
ating mines in North America. This includes the Young-Davidson and Island Gold mines in north and northwestern Ontario, Can-
ada and the Mulatos and El Chanate mines in Sonora State, Mexico. Additionally, the Company has a significant portfolio of ex-
ploration through advanced development stage projects in Mexico, Turkey, Canada and the United States. Alamos employs 
more than 1,700 people and is committed to the highest standards of sustainable development. 

  

Island Gold Mine is located near Dubreuilville in Northwestern Ontario and is an underground gold mine operation. With the 
company's focus on this flagship operation, there are transformational development plans at Island Gold to position the mine 
for future growth by unlocking the value of the Resource extension both laterally and at depth. This is a very exciting time in the 
mine life of Island Gold and with that we are searching for highly motivated and committed people to join our team!  

 

DATABASE MANAGER & GIS SPECIALIST 
 

Reporting to the Chief Geologist, Database Manager and GIS Specialist will be responsible for the update and validation of al l 
geological datasets collected or purchased by the Island Gold geology department. Also, as part of the Geo-Information group, 
this position will assist with the development and implementation of new spatial and non-spatial information systems for the 
exploration department at Alamos Gold. 

 

Key Responsibilities: 

 Database administration: geological/laboratory data management, data validation and database maintenance; 

 QA/QC of geological/laboratory data: daily and monthly QA/QC analysis, corrective actions and reporting; 

 File servers: document organization and file control; 

 Spatial Data Collection: Work with regional geological surveys (and other data providers) to acquire spatial datasets for 
regional exploration projects company-wide.  

 GIS QA/QC; Spatial data validation of exploration GIS datasets, including raster and vector information. 

 Geodatabase administration; Maintain and support current Exploration Geodatabases using ArcGIS Server.  

 Provide data management and software support where and when required; 

 Prepare training materials and tutorials, as well as, provide software training to users; 

 Other related duties as required. 
 
Minimum Qualifications & Skill Requirements: 
Experience in similar role (5-7 years+); 

 Professional background in Geology, Geography or a related discipline; 

 Requires knowledge of Mineral Exploration workflows (Field Sampling/Mapping, Core Logging, Drafting, Laboratory 
analysis, QAQC) 

 Must have strong proficiency with Gemcom software, Promine, SQL and ArcMAP; 

 Experience in designing and delivering training would be an asset;  

 Knowledge of software packages and applications such as Micromine, Leapfrog, Acquire and are considered assets; 

 Strong problem-solving and trouble shooting skills, strong attention to detail and strong analytical skills 
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 An ability to communicate and work effectively with other employees and contractors using tact, courtesy, and good 
judgment. 

We offer: 

 Competitive compensation based upon experience 

 Participation in Alamos Gold’s equity compensation program and RRSP matching programs 

 Medical, dental, and vision benefits 

 Professional development training 
 

The schedule for this position is based in a camp operation working on a defined rotation schedule.  Interested candidates are 
invited to submit their resume via Alamos Careers Page http://www.alamosgold.com/home/default.aspx   

Island Gold welcomes and encourages applications from people with disabilities. Accommodations are available on request for 

candidates taking part in all aspects of the selection process.  We thank all candidates for their interest however, only those 

selected for an interview will be contacted. Alamos Gold is an equal opportunity employer.  

 

 

 

 

 

 

 

 

 

 

 

 

 

About Alamos Gold Inc.: Alamos is a Canadian-based intermediate gold producer with diversified production from four oper-
ating mines in North America. This includes the Young-Davidson and Island Gold mines in north and northwestern Ontario, Can-
ada and the Mulatos and El Chanate mines in Sonora State, Mexico. Additionally, the Company has a significant portfolio of ex-
ploration through advanced development stage projects in Mexico, Turkey, Canada and the United States. Alamos employs 
more than 1,700 people and is committed to the highest standards of sustainable development. 

  

Island Gold Mine is located near Dubreuilville in Northwestern Ontario and is an underground gold mine operation. With the 
company's focus on this flagship operation, there are transformational development plans at Island Gold to position the mine 
for future growth by unlocking the value of the Resource extension both laterally and at depth. This is a very exciting time in the 
mine life of Island Gold and with that we are searching for highly motivated and committed people to join our team!  

 

HEALTH & SAFETY TRAINER 
Reporting to the Superintendent, Health and Safety, the Health & Safety Trainer will be responsible to develop and ad-
minister training programs for the underground department to ensure site safety, improve basic training as required and 
acting as a resource for anyone seeking information.   This is a key role for the mine and the successful candidate must be 
an exemplary employee towards safety with a positive and energetic personality. 

 

http://www.alamosgold.com/home/default.aspx
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Key Responsibilities: 

 Conduct training needs analysis and provide individual training 

 In collaboration with the mining department work to identify training needs or gaps  

 Determine source of any gaps and appropriate method to close the gaps 

 Oversee experienced employees who are providing additional training 
 

 Prepare and/or purchase necessary training modules as per legislation and company requirements 

 Conduct research to determine appropriate sources 

 Propose training modules 

 Prepare internal material and tests for individual training modules and needs 

 Have training material reviewed by peers and supervisors prior to use 
 

 Maintain training records and files 

 Ensure all files are complete according to Ministry of Labour standards 

 Ensure all employees have been properly signed off for equipment they are operating 

 Ensure all training records are put in employee training files 

 Work with Safety team and other mine departments to create training procedures to be used in the mine department  
 

 Conduct job observations and follow-up training 

 Perform job observations on all employees in the mine to determine if follow-up training is necessary 
Provide and/or coordinate follow-up training for employees 

 
Scope of Responsibility & Complexity 

Work is complex or specialized in nature. Work is performed under general direction and assigned in terms of specific 
objectives to be achieved. Requires considerable initiative and judgement in delivering results. Work often requires the 
ability to multi task. Resolves problems requiring judgements to select a solution from a number of alternatives. Makes 
decisions governed by general policy. Outcomes are reviewed for attainment of objectives, adherence to policies and 
effectiveness of results.  

 
Minimum Qualifications & Skill Requirements: 

 Technical diploma 

 “Train the Trainer” accreditation is an asset 

 Completion of Underground Common Core program 

 Minimum of 5 – 10 years of experience in a mine production environment 

 Self-starter who is able to anticipate needs and work independent  

 Highly organized with exceptional attention to detail, able to manage competing priorities in a fast-paced, growing work 
environment  

 The incumbent will demonstrate excellent oral and written communication skills, a strong commitment to working in a 
safe, socially responsible manner.  Proficiency in Microsoft Office programs is required. 
 

Position is based in operations working on a defined rotation schedule. Willingness and ability to work extra hours and on call 
when required. Flights are available from Sudbury. 

The schedule for this position is based in a camp operation working on a defined rotation schedule.  Interested candidates are 
invited to submit their resume via Alamos Careers Page http://www.alamosgold.com/home/default.aspx   

Island Gold welcomes and encourages applications from people with disabilities. Accommodations are available on request for 

candidates taking part in all aspects of the selection process.  We thank all candidates for their interest however, only those 

selected for an interview will be contacted. Alamos Gold is an equal opportunity employer.  

 

http://www.alamosgold.com/home/default.aspx
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We thank all candidates for their interest however, only those selected for an interview will be contacted.  

Alamos Gold Inc. is an equal opportunity employer. 

 

 

 
About Alamos Gold Inc.: Alamos is a Canadian-based intermediate gold producer with diversified production from four oper-
ating mines in North America. This includes the Young-Davidson and Island Gold mines in north and northwestern Ontario, Can-
ada and the Mulatos and El Chanate mines in Sonora State, Mexico. Additionally, the Company has a significant portfolio of ex-
ploration through advanced development stage projects in Mexico, Turkey, Canada and the United States. Alamos employs 
more than 1,700 people and is committed to the highest standards of sustainable development. 

Island Gold Mine is located near Dubreuilville in Northwestern Ontario and is an underground gold mine operation. With the 
company's focus on this flagship operation, there are transformational development plans at Island Gold to position the mine 
for future growth by unlocking the value of the Resource extension both laterally and at depth. This is a very exciting time in the 
mine life of Island Gold and with that we are searching for highly motivated and committed people to join our team!  

Human Resources Assistant 
Reporting to the Human Resources Superintendent the Human Resources Assistant provides a wide variety of both complex and 
routine administrative services in the areas of employee relations, full cycle recruitment, benefits administration, performance 
management, policy administration and other HR initiatives. 

Key Responsibilities: 

 Verify all timesheets have been entered into payroll system  

 Ensure all bonus codes and payroll codes have been entered in correctly  

 Work with payroll office to ensure that all payroll corrections are administered in a timely fashion 

 Maintain and update manual and computerized filing and registration systems, compile and prepare reports and documents 
relating to personnel activities. 

 Prepare and issue registration papers, reimbursements or other material after requesting documents have been processed 
and approved. 

 Assist with the internal and external recruitment process 

 Process hiring paperwork and conduct employee orientation and onboarding. 

 Oversee employee benefit programs and company Pension Plan 
 

Qualifications: 

 Minimum High School Diploma or equivalent 

 A minimum of 3-5 years’ related administration experience in a high volume environment 

 Advanced working knowledge of Microsoft Office, Payroll and Human Resource Information Systems. 

 Excellent communication, organization, analytical, and computer skills are required, with an ability to facilitate commitment 
to a cooperative team effort. 

 Experience in working with diverse cultures is an asset. 

 The ability to problem solve and make sound business decisions while working independently is critical to success in this 
role. 

 The individual should have demonstrated a high level of energy, self motivation and strong organizational skills.  

 Bilingualism (French and English) is an asset. 
 

The schedule for this position is based in a camp operation working on a defined rotation schedule.  Interested candidates are 
invited to submit their resume to the Island Gold Human Resources Department.  
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tedO-2 

MISSANABIE CREE FIRST NATION 

CHANGE OF ADDRESS FORM - - For Band Members 

SURNAME   

First Name and 2nd Name   

ALIAS/BAND #   

DATE RECEIVED :.' 

NEW ADDRESS   

CITY/PROVINCE   

POSTAL CODE   

E-MAIL ADDRESS   

TELEPHONE #   

SIGNATURE   

Our mailing list for the Bear Fax newsletter is being 

revised so that only one newsletter is sent to one ad-

dress, and is part of an effort to reduce costs.  How-

ever, if you wish to receive your own personal copy of 

Bear Fax, and you are part of another household, 

please send me a request and I will add your name to 

the mailing list. 

Office Hours:  Tuesdays/Wednesdays, 9 am to 5 pm. 

Indian Status Card renewals will now be accepted 

from non-band members.  A fee will be charged up-

front for this service. Notices will be forwarded to local 

native organizations.   

Members, please keep your address up-to-date, 

by filling out the change of address form below so 

you don’t miss out on pertinent information re-

garding band business.   

 

 PLEASE NOTE:  I CANNOT RECEIVE ANY 

CHANGE OF ADDRESS FROM ANYONE ELSE;  

ONLY FROM THE PERSON INVOLVED, the reason 

being, anyone can call in and report an address 

change without their knowledge. Please use the 

change of address form below and mail or fax it to 

Missanabie Cree First Nation or call or email Ted 

Ouellet.  

 Names of deceased members are not removed from 

the band voter’s list unless the information is provided 

to Aboriginal Affairs. Anyone with funeral information 

(i.e. name of funeral home/location), date of death, a 

death certificate, or anyone who can be contacted for 

this information, please call or leave a message with  

Ted Ouellet at the MCFN Band Office.      

 Miigwech., Ted Ouellet 
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MUSHKEGOWUK COUNCIL STAFF 

Environmental Steward   Isabell Souliere  ex. 229                  isabellsouliere@mushkekgowuk.ca 
Community Youth Worker  Lisa Souliere  ex. 244                lsouliere_mcfn@hotmail.com 

MISSANABIE CREE FIRST NATION 

MCFN Chief & Council  

Jason Gauthier, Chief, ex. 231 

jgauthier@missanabiecree.com 
  

Cory McLeod, Deputy Chief, ex.504  

cmcleod@missanabiecree.com 
  

Councillor Les Nolan 

lnolan@missanabiecree.com 

Councillor Michael Nolan 

mnolan@missanabiecree.com 
 

Councillor Chelsie Parayko 

cparayko@missanabiecree.com 
 

Councillor Shawn Pine  

spine@missanabiecree.com 

Laura Lee Rawlyk, Elder Liaison 

lrawlyk@missanabiecree.com 
 

Alexandra Langford-Pezzo, Youth 

Representative 

apezzo@missanabiecree.com 

 

MCFN Staff  

Band Administrator   Doreen Boissoneau  ex. 222                                                 dboissoneau@missanabiecree.com 

Bookkeeper   Louise Campbell ex. 224                                                                         lcampbell@missanabiecree.com 

Reception   June Markie ex. 221                             jmarkie@missanabiecree.com 

Program Development   Lesley Gagnon ex. 226                         lgagnon@missanabiecree.com 

Executive Assistant   Shereena Campbell ex.  235                      scampbell@missanabiecree.com 

Band Administrative Assistant  Terri Kuula  ex. 231                                                        tkuula@missanabiecree.com 

Registration Administrator  Ted Ouellet ex. 228                          touellet@missanabiecree.com 

Post-Secondary Education Officer   Deb Clement  ex. 227                      dclement@missanabiecree.com 

Governance Coordinator  Elizabeth Angeconeb ex. 230                 eangeconeb@missanabiecree.com 

Family Support Worker   Patricia Lesage  ex. 223                                                          plesage@missanabiecree.com 

Family Well-being Worker   Terri Montgomery  ex. 238     tmontgomery@missanabiecree.com 

Elder/Youth Coordinator  Jackie Fletcher  ex. 237                                                         jfletcher@missanabiecree.com 

Community Development Coordinator  Gloria Harris ex. 245              gharris@missanabiecree.com 

CBA Implementation Coordinator  Stephen Hawkins  ex. 241                                    shawkins@missanabiecree.com 

Historical Researcher/Administrative Assistant Deb Rogoschensky  ex. 243 drogoschensky@missanabiecree.com 

Economic Development Officer  Dalton MacFarlane  ex. 242                               dmacfarlane@missanabiecree.com 

Choose Life Coordinator  JoAnn Pezzo  ex. 229                                                              jpezzo@missanabiecree.com 

174B HWY 17B  

Garden River, ON 

P6A 6Z1  

 

 

SATELLITE OFFICE: 

559 Queen St. E  

Sault Ste. Marie, ON  P6A 2A3 

 

 

Phone: 705-254-2702 

Toll Free:  1-800-319-3001 

Fax: 705-254-3292 

www.missanabiecreefn.com 

CONTACT  AND  OTHER  INFORMATION 

GOVERNANCE COORDINATING COMMITTEE (GCC) 

Kyle Bateson  Jackie Fletcher      Debbie Ewing        Victoria Pezzo 

COMPREHENSIVE COMMUNITY PLANNING  

STEERING COMMITTEE (CCPSC) 

Neil Ewing    Broderick (BG) Fletcher   Jackie Fletcher   Shirley Horn  

Glad Fletcher-Hawkins   Terri Lou Fletcher    JoAnn Pezzo 

MCDC  BOARD 
Cathy Clement  Gloria Harris   Marion Nolan   

Dave Easton  Shirley Horn   JoAnn Pezzo 

BG Fletcher  Cheryl  Macumber          

ELDERS COUNCIL  

Diane Astle  Gloria Harris  

Audrey Bateson  Shirley Horn  

Kathy Beaudry   Fran Luther  

Cathy Clement  Cheryl Macumber 

Deborah Ewing  Carol Nolan        

Broderick Fletcher Marion Nolan            

D’Arcy Fletcher           JoAnn Pezzo     

Jackie Fletcher   Laura-Lee Rawlyk         

Glad Fletcher-Hawkins  Pamela Rew  



Page 26                    February  2018                       Great Moon (Hope of Spring)                     BEAR FAX                          

 

VISION STATEMENT OF THE MISSANABIE CREE 

We are the Anishnabe of the Missanabie Cree First Nation  

whose vision is to have a united and self-governing body  

that will determine our destiny guided by the seven laws. 

 

We have a vision of a leadership that is open, honest, trustworthy; 

a leadership with conviction, accessible to the people; 

a leadership that is progressive yet respectful of our traditions, values and beliefs; 

a leadership with confidence, always watchful and assertive  

in protecting and preserving the treaty and aboriginal rights of our people; 

a leadership that is directed by our people  

and with exclusive accountability to our people and our people alone. 

  

We have a vision of our community re-established on the traditional lands  

that were once the homeland of our ancestors  

where institutions of our government, economy and education can once again thrive. 

  

We have a vision of a people where individuals and families can stand strong  

and find healing through tradition and spirituality;  

individuals and families who are loving and compassionate. 

  

We have a vision of a people who are bi-cultural and bi-lingual;  

a people who can walk in both worlds contributing to our well-being,  

the well-being of our brother and sister First Nations; contributing and competing globally. 

  

We have a vision of a Nation of people who respect the dignity of all;  

a people who find balance through equality of all ages, male and female alike. 

  

We have a vision of people who respect the environment,  

harvesting and reaping the resources of the land in a sustainable manner  

as responsible stewards for the use of future generations. 

  

We are the Anishnabe of the Missanabie Cree First Nation  

whose vision it is to regain and restore our rightful place  

and through the strength of our people, never again be denied our place in society. 

 

September  20, 1998 

 


